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EMPOWERING INDIAN AGRICULTURN: AWARENESS OF INFORMATION
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Atrstract:
This srudy investigates the level of arvareness and utilization of information technology (lT)
among larmers in Ahmednagar District, lndia, rvith a focus on empowering Indian agriculture.
In recent years, the agricultural sector has witnessed significant advancements in IT, otfering
tools and resources to enhance productivity, sustainability, and market access. However, the

extent 10 which larmers in Ahmednagar District are aware of and able to Ieverage these

technologies remains unclear. Through surre's, interviews, and data analysis, this research

aims to assess farmers' knowledge, attttudes, and practices regarding IT adoption. Key areas of
interest include fanncrs' access to lT infrastructure, their familiarity with agdcultural apps,

online market platforms, and extension services, as well as their perceived benefits and

challenges in incorporating IT into their thrnting practices. The findings of this study provide
valuable insights into the curent status of IT awareness among farmers in Ahmednagar Distlict
and oll'er recorlmendations for improving IT literacy, promoting digital inch"rsion, and

maximizing the potentiaI of intbrmation technology to empower Indian agriculture.
Key Word: Farmer, Information Technology

l. Introduction
The agriculhrre secbr in India is experiencing a major disruption due to technological
advancements, particularly in the domain of iniormation technology (lT). A considerable
pofiion o1'lndia's poprrlation relies on moderrr agriculture for their livelihood, making it crucial
to the country's long-term econornic growth arri development. Farmers may feel more agency,

increase production, improve resource managernent, and find it easier to access markets tllanks
to the many tools and resources made possible by IT.

A miniature representation of India's agriculflrral landscape is found in the Ahmednagar District
of the western state of Maharashtra. Nlarket votatility and unpredictable weather are only fwo
ofthe many challenges faced by farmers there. Because ofthis, the future ofthe sector is heavily
dependent on how well farmers in Altmednagar District comprehend and utilise information
technology.

In Ahnrednagar District, this research intends to probe farmers' perceptions, habits, and

knowledge of IT. lf stakeholders liko aglicultural extension services and policymakers have a

good idea of wherr.: farrners are in terms of lT awareness and adoption, they can tailor
interventions to help address knowledge gapi., boost digital literacy, and make better use of IT.
2. Objectir,es of Research

ffi,
176 | .; ue 8, 2023

C)o-
ao DIRECTOR

H.S.B. P.VT"GOI
FUCULry OF MANAGEMENT

A/P KashtiTat. Shrigonda, Dist. A.Nagar 41470,1

nU
t

K

>-,

\



dlr-uxr (rssN:0e74-Eerr6)
(A REFERPiED & PEER. REVIEWED QUARTERLY RESEARCH JOURNAT)

(STRATf,GIC BUSINESS PLANNING PRACTICES IN T'II E PHART{ACEUTICAL FIRMS,
WITH REFERENCE PUNE DTSTRICT'

Dr. Santosh P. Dhawale
Assistant Professor, HSBPvrs Gol Faculty of Managemeng A/p- Kashti, Ta.l- shrigond4 Dist-

Ahmednagar (Maharashtra) India, Email id - santoshdhawale@qrnail.com

Dr. Sudxrshin A. Girsmker
Professor, HSBPVIS GoI Faculty of Management, A/p - Kashti. Tal- shngond4 Dist- Ahmednager,

(Maharashtra) Indi4 Email . Id- sudarshangiramkar I I @gmail . com

Prof. Sagar A. Pachpute
Assistant Professor, HSBPVT'S GOI Faculty of Management, A/p- Kashti, Tal-shrigond4

Dist- Ahmednagar (Maharashtra) Indi4 Email id - saqar5oute@lrnail.com.

ABSTRACTs
It was observed and proved by many researchers that the non-professional approach and inaccurate
Management practices is the basic reason for the low profitability ofthe Pharmaceutical Industry. Hence
it was htghly relwant to rmderstand the existing practices and develop new Managernent practices for
these kinds of Pharmaceutical Industry.
There are essential elements of business planning practices for long term bwiness success. But many
small and medium sized pharmaceutical organizations have not started any tralning to employees about
business plannrng practices. In many cases, business development process initiated by owner's passion
Pharrnaceutical organizations running in profit may not be in the owner's initial plans. In other cases,
owners are unable to develop good business practices due to routine work pressure. The main object of
this research paper is to make guide avarlable for easy to use of management practices in these
pharmaceutical organizations.

The present study also look at the business Management practices with reference to the above elements
ur the selected Ffms in Pharmaceutical Industry. The research also focuses on the existing practices and
the probable changes in these practices as it had an effect on the overall profitability of the
Pharrnaceutical Industry. In my research, phamaceutical firms evaluate processes and outcomes for
using Srategres and Business Planning Practices. This paper descnbes the changrrg marketlng planning
practices ard straGgy for a pharmaceutical business from acute to chronic therapy.
KEYVYORDS: Management Practic€, Business practices, strategic Management, Management
Process

INTRODUCTION:
lndian pharmaceutical industry is ranked the third in the world in terms ofvolume, and it also stood at
l4s rn world in terms of value. Out of world's pharmaceutical production Indian pharmaceutical
industry have share of around 8%. Indian pharmaceutical industry has rar*ed very higher in the use of
advanced technology, quality and wide range of medicines manufactured. This indusfy satisfies 70lo
demand of domestic market for bulk medicines like bulk drugs, intermediaries, pharmaceutical
formulatiors, chemicals, tablets, capsules, orals and uriectable
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ABSTRACT
Employees are found the one of the most important assets of every tlpe of business and its
success or failure depends on the employee's qualifications and performance. The educational
system in lndia is not also except to this. The current accounting system is not able to provide
the actual data of employee capabilities and knowledge. This indirectly affects future
investrnents of institutions, as each year the cost on human resource recruitrnent and
development increases. Human resource accounting is an actual part of the social accounting
and aims to provide information on the evaluation of one of the most important components
of the organization, namely human capital. Human resource thus requires the necessary pure
attention in order to achieve corporate objectives. This paper investigates the applicationJand
its effects on the growth of investment in human resource training and development on
employees' effectiveness in education sector. The study locuses on the calculation ofthe value
of human resources at different levels of staff in educational institutes & to determine the
human resource efficiency. The management institutes are survey for the measurement of
human resource measurement. The present study based on the primary data to collect the
questionnaire related to the measurement of human resources. This paper studies the
application of evaluation method of human resource for human resource accounting and its
effects for the growtb ol the institutes.
KEYWORDS: Human Resource, Cost Of Human Resource, Decision- Making, Human
Resources Accounting (tka), Human ResourcesAccounting Model, Etc.

INTRODUCTION
Accounting is a special branch and to plays a crucial an important role in economic, trade ard
manufacturing currents affairs. It is a man-made afl and its policy and procedures have been
develop over a long period to aid business in reporting for the management and public. of the
four factors of production, viz., man, money, material and land, the last three of them are
amenable to conventional accounting, but the first one, i.e., carme Barcons stated that thc
human resource is not a subject to such accounting. over the last Twenty ofor more years the
idea of accounting for human resources is gaining active consideration. so, in a HRA there is
no anything issue in economics. Economists consider human own capital as a production
factor, and they explore different sources of measuring its investsnent in educati-on, health,
and other areas. Accountants have authorized and the valuable human assets for at least 75
years. Research into true HRA began in the after the republic of India, 1960s by Rensis Likert
(Bowers, 1973). Likert protect long-term planning by strong pressure on human resources,
qualitative variables, resulting in greater benefits in the long run. Looking after proposals
(conner, l99l), the resource theory considers human resourcesin a moie explicit way. This
theory considers that the competitive position of a business depends on its specific and not
duplicated assets. The most unique asset that an enterprise has ii its hrrman reiource. It takes
advantage of their interdependent knowledge. It
operational than others. With use the same te
makes all the difference (Archel, 1995). HRA fas
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ABSTRACT:
It was observed and proved by many researchers that the non-professional approach and inaccurate
Management practices is the basic reason for the low profitability ofthe Pharmaceutical lndus[.y. Hence
it was highly relevant to tmderstand the existing practices and develop new Managernent practices for
these kinds of Pharmaceutical Industry.
There are essential elements of business planning practices for long term business success. But many
small and medium sized pharmaceutical organizations have not started any u.almng to dnployees about
business planning practices. Ir many cases, business development process nitiated by owner's passion
Pharmaceutical organizations runn ing tn profit may not be in the owner's initia.l plans. ln other cases,

owners are unable to develop good business practices due to routine work pressure. The main object of
this research paper is to make guide available for easy to use of management practices in these
pharmaceutical organizations.

The present study also look at the business Management practices with refereace to the above elements
in the selected Firms rr Pharmaceutical Industry. The research also focuses on the existing practices and
the probable changes in these practices as it had an effect on the overall profitability of the
Phannaceutical Industry. In my researclq pharmaceutical firms evaluate processes and outcomes for
using Stategies and Business Planning Practices. This paper describes the changing marketing planning
practices and strategy for a pharmaceutical business fiom acute to chronic therapy.
KEYIYORDS: Management Practice, Business Practices, Shategic Management, Management
Process.

INTRODUCTION:
Indian pharmaceutical indusry is ranked the third in the world in terms of volume, and it also stood at
l4e in world in terms of value. Out of world's pharmaceutical production Indran pharmaceutical
industry have share of around 8%. Indian pharmaceutical industry has ranked very higher in the use of
advanced technology, quality and wide range of medicines manufactgred. This industry satisfies 70lo
demand of domestic maket for bulk medicines like bulk drugs, urtermedraries, pharmaceutical
formr.rlations, chemicals, tablets, capsuleq orals and injectable.
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ABSTRACT
Chatbots are computer programs that can simulate conversation with hurnem users. They are increasingly heing
used by businesses as a way to intgract wilh customers and prospgcts. Chatbots can be used to provide custonrer
service, generate leads, and sell products. Clutbots offer a aumber of advantages over traditional rnarketing
methods. They are always available, they can handle rnultiple conversations at once, and they can bo customized
to meet the nceds of specific customers. The study focuses on chatbots and their €ffective[ess as a mark€ting
tool. Primary data was collected Aom 130 compaly managers on which the fildings of the studies are bascd.
The study will specifically evaluate the use of chatbots for customer sefvice. the findings of this study indicate
drat chatbol.s have a positive impact on various aspects ofbusiness operations, including customer satisl'action,
cost reduction, sales, customer loyalty, brand awareness, website traffic, data collection, customer segmentation,
and marketing elfectiveness. These conclusions highlighr the potential benefits and effectiveness of chatbots in
improving customcr experiences and achieving organizational goals.
Ke),words: Chatbots, computer programs, conversation, human users, busilesses, interact, customers,
plospects, customer service, generate leads, sell products, advantages. traditional marketing methods.

lntroducdon
Chalbots are computer programs that can simulate conversation with human users. They are increasingly being
used by businesses as a way to interact with cus0omers and prospects. Chatlrots can be used to provide customer
service, generate leads, and scll products- Clhatbots offer a numLrer of advantages ovq traditional marketing
methods, They are always available, they can handle multiple conversations at once, and they can be customized
to meet the needs of specific customers. Charbots can also be used to collect data about customer interactions,
which can be used to improve furure marketing campaigns. There is a growiag body of research on ths
effectiveness of chatbots as a marketing rool. Some shrdies have found tiat chatbots can be effective in
increasing customcr satisfaction, reducing cosls, and improving sales. Odrer studies have found that chatbots can
be less effective than human customer service representativcs.

Tbe effectiveness of chatbots as a marketing tool depends on a number of factors. including the quality of the
chatbot dre type of customer interaction, and the goals of the business. Businesses that are considering using
chatbots as a marketing tool should carefully evaluate their needs and goals before implemeating a chalbot
program-
Hcre is a more detailsd look at the advantagcs and disadvantages ofchatbots as a matketing tool:

Advantages of Chatbots
. Always available: Chatbots are always available to interact with customers, 24 hours a day, 7 days a

week, This can be a major advantage for businesses that operate in multiple time zones or that have a
large customer base.

. Can handle multiple conversations at ooce: Chatbols can handle multiple conversations at once, which
can tree up human customer service representatives to focus on more complex tasks. This can help
businesses to improvo customer satisfaction and
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A bstract
This comprehensive review is a deep exploration of the financial maragement practices within the
food and nutrition indust-y. It uderscores the paramomt importance of these practices and their far-
reaching influence on the secto/s long-term sustainabirity and viabiliry The review encompasses a
wide array of critical aspects, 

'rcluding 
budgaing, cost control, revenu€ managernent, work,rg capital

management' and risk mitigation. within this comprehensive examinatioq practicar irsilrts and
recommendations emerge. Ind"stry stakeholders will find valuable guidance on how to optimize their
financial management strategies, adapt to evorving market dynamics, and secure their positions rn a
highly cornpaitive field. Moreover, this review extends its reach to reguratory bodres, proposing
policy measures that can foster a conducive environment for resporsible financial practices, ens,ring
consumer protection and industy integrry Lastly, the review ventures into the realm of emerging
technologies, shedding light on the, potantiar impacts on financiar strategies withrn the industry- By
considering the evolving landscape inJiuenced by technorogy, ind.rstry readers 

"an 
p.oactirely

position themselves for future success. This review offers a horistic view of financial management
practices in the food and nutrition sector lt equips stakeholders with actionable insights, presents
policy avenues for regulators, and anticipates the transformative potential of evolvrrg technologies,
ultrmately empowering decision-makers rn this dynamic industry.
Keywords: food industry, nuffilion sector footl pruduction, <)ietory guidelrne.s, food prucessing,
nutritional heohh

I. Introduction
The food and nutrition industry are not onry a corn€rstone of human sustenance
economic sector with a global reach. As the demand for healthier food options
awareness continues to risg this rndustry,s significance has grown exponentiall
backdrop, the effective management of finances plays a pivotal-role in sustaining
growtl! and competitiveness of businesses wrthin the food and n'trition sector This

but also a vast

and nutritional
y. Amidst this
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review delves into the intricacies of financial management within the foo
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Abstract:

Using 300 farmers'testimonies as a guide, this research

paper explores the complex web of lT use in agriculture in

the verdant Ahmednagar area of Maharashtra, lndia. This

study aims to uncover the opportunities and obstacles of

inte8rating lT tools and systems into this region's

agricultural milieu through a rigorous survey-based

methodologY.

With the use of lT, revolutionary transformation may be

possible. Nevertheless, local farmers' first-hand accounts

show that there are substantial obstacles despite the

promise. Various obstacles, such as a lack of funding and

outdated infrastructure, are highlighted by the poll as

preventing lT solutions from being widely adopted.

Furthermore, there is an immediate requirement for

individualised treatments to bridge the digital divide due to

worries about access and digital literacy.

The study presented here reveals the full potential of

information technology to improve agricultural

sustainability, markel access, and productivity. lnformation

technology has a tangible revolutionary influence,

providing a pathway towards resilience and prosperity for
farmers in Ahmednagar. From smartphone applications

that enable real-time information distribution to sensor-

based solutions that optimise resource management, the

possibilities are endless.

This research seeks to contri elopment of
pecific
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years. Research into true HRA began in the after the republic of India, 1960s by Rensis Likert
@owers, 1973). Ltkert protect long-term planning by strong pressure on human resources,
qualitative variables, resulting in greater benefits in the long run. Looking aft er proposals
(Conner, l99l), the resource tleory considers human resourcesin a more explicit way. This
theory considers that the competitive position of a business depends on its specific and not
duplicated assets. The most unique asset that an enterprise has is its human resource. It takes
advantage of their interdependent knowledge. It would explain why some firms are more
operational than others. With u se the same technology, a solid humar resource team
makes all the difference (Archel, | 995) HRA has attracteal derable amount of in

ABSTRACT
Employees are found the one of the most important assets of every type of business and its
success or failure depends on the employee's qualifications and performance.The educational
system in India is not also except to this. The current accounting system is not able to provide
the actual data of employee capabilities and knowledge. This indirectly affects future
investsnents of institutions, as each year the cost on human resource recruitment and
developmort increases. Human resource accounting is an actual part of the social accounting
and aims to provide information on the evaluation of one of the most important components
of the. organization, namely human capital. Human resource thus requires the n."".r-y prr"
attention in order to achieve corporate objectives. This paper investigites the applications and
its effects on the growth of investment in human resource training and divelopment on
employees' effectiveness in education sector. The study focuses on thscalculation oithe value
of human resourc€s at different levels of staff in educational institutes & to determine the
human resource efficiency. The management institutes are survey for the measurement of
human resource measurement. The present study based on the piimary data to collect the
questionnaire related to the measurement of human resou.cei. Thii paper studies the
application of evaluation method of human resource for human resource aciounting and its
effects for tlre growttr of tlre institutes.
KEYWORDS: Human Resource, Cost Of Human Resource, Decision- Making, Human
Resources Accounting (I+a), Human ResourcesAccounting Model, Etc.

INTRODUCTION
Accounting is a special branch and to plays a crucial an important role in economic, trade and
manufacturing currents affairs. It is a man-made art and iti policy and procedures 

-have 
been

develop over a long period to aid business in reporting for thl management and public. of the
four factors of production, viz., man, money, material and land, the last three of them are
amenable to conventional accounting, but the first one, i.e., carme Barcons stated that the
human- resource is not a subject to such accounting. over the last Twenty ofor more years the
idea of accounting for human resources is gaining active consideration. So, in a HRA there is
no anyhing issue in economics. Economists consider human own capital as a production
factor, and they explore different sources of measuring its investment in education, health,
and other areas. Accountants have authorized and the valuable human assets for at ieast 75

/./ I i)

No.O 2023 443

r!
l(D.

DI TOR

,-z

Utkal Historical Research lournal, ISSN:09

\+

H.S.B, P.VT'GOI
. - 

FUCULTY OF MANAGEMENT
Fr'P KashtiTal. Shr,gonda, Dist.A.Nagar41470

\



lEEE.o'g IEEE Xptots IEEE SA |EEE Spec{rum More Sites Subscribe Donale Carl Create Account personalsign ln
l. .l

lnstitutional Sign ln

q
ADVANCEDSEARCH

o G-

0.1109/IICEE57236 .2023.10090973
//:

Browsew l\ry Senings v Hetpv

lnstitutional Sign ln

aI

Cnferences > 2023 lnrematmat Cdf.rcn@.._ O

Publisher: IEEE Cite This

Pravin Vitfial Yadav ; Umesh S. Ko{imath : Tanaji Mtthal Chavan i Dnyaneshwa. Tukaram pisat : Sudarshan Arjufi ciramkar I Shelni M. Swa

Abst13ct

Dod]ment Sectiohs

l. lntsDdudion

ll. Conceptuel Frdmewo*
end LitaratJro RaliBw

Ill. Rese€r$ Methods

lV Da!,a Arai/sis

V Disdasioo

Show Full (Mrnc t

Autho.s

Figures

References

Citalions

Ke)^rords

Mebics

More Like This

PDF

Dalc (, ConferEnce: 27-28 Jaouary 2023

Date Added to IEEE Xp toret 10 Ap 2023

) ISBN tnformation:

2
Cites in
Papers

366
Full Alerts

Abstrect:
This artcle identilles the impacl ofArtficial lntelligence (Al) on the Talent Acquisition process particularly in the lr
industry of Pune city. Various aspects ofAl w... Vi€w moro

w lletadata
Ab.tact:

Published in: 2023 lntemational conference on lntelligent and lnnovative Tochnologres in computing, Electrical and
Electronics (ltTCEE)

This article idehtifies lhe impact ofArtificial lnlelligence (Al) on the Talent Acquisilion process particularly in the lT
industry ot Pune city. various aspecls oIAlwer6 studied to suffice the core obiective ol this study namely, screening,
Video lhteMews, Tech Scrcening, Sourcing, Scheduling, ATS Re_Engagement, Referrats, and Career Site Cohversioh.
The relevant data of tarenr acquisition process before Ar imprementation and After Ar imdementation was gathered
from HR p'ofessiohals of the lT industry' using a standardized questionnaire. To analy2e the demographic Drollle ofthe
respondents, porcenLage analysis was performed, and Paired t-lest was us€d to identify the differenc€ in lhe Talent
Acquisilion process before and afrerAl implemenlation. Furthea. lhis study revealed that there is a significant difference
in the Taleht Acquisition process before and after Ar imprementation (p<o.oos). After the impremontation ofAr, lhe
Talent Aoquisjtion process became smoother, eflicient and faster. Al shortens the time required for monotonous, time-
consuming processes such automating the screening of resumes, starting tests. and setting up inrerviews with
candidates. Al builds robust talent pipelines and workflows to hire lhe right candidates for suitable roles.
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(STRATEGIC BUSINESS PLANNING PRACTICES IN TEE PHAR]VIACEUTICAL FIRMS.
WITH REFERENCE PUNE DISTRICT'

Dr. Santosh P. Dhswale
Assistant Professor, HSBPVT'S GOI Faculty of Managemeng A/P- Kashti, Tal- Shrigond4 Dist-

Anmednagar (Maharashtra) Indi4 Email id - santoshdhawale@qmail.com

Dr. Sudanhan A. Giramkar
Professor, HSBPVT'S GOI Faculty of Management, A/p - Kashti. Tal- Shrigond4 Dist- Ahmednager,

(Maharashtra) India, Email.Id- sudarshangiramkarl I @gmail.com

Prof, Sagar A. Pachpute
Assistant Professor, HSBPVT'S GOI Facr:lty of Managemerft, A/P- Ikshti, Tal-shrigonda,

Dist- Ahmednagar (Maharashtra) Indi4 Email id - saqadpute@qnail.com.

ABSTRACT:
It was observed and proved by many researchers that the non-professional approach and inaccurate
Management practices is the basic reason for the low profitability ofthe Pharmaceutical Industry. Hence
it was hrghly relevant to understand the existing practices and develop new Management practices for
these kinds of Pharmaceutical lndustry.
There are essential elements of business planning practices for long term business success. But many
small and medium sized pharmaceutical organizations harre not started any trarnrng to employees about
busrness planmng practices. In many cases, business development process initiated by owner's passion
Pharrnaceutical organizations rurming in profit may not be in the owner's initial plans. ln other cases,

owners are tmable to develop good business practices due to routine work pressure. The main object of
this research paper is to make guide available for easy to use of management practices in these
pharmaceutical organizations.

The present study also look at the business Management practic€s with reference to the above elements
in the selected Firms in Pharmaceutical Industry. The research also focuses on the existing practices ar:d
the probable changes in these practices as it had an effect on the overall prohtability of the
Pharmaceutical Industry. In my research, pharmaceutical firms evaluate processes and outcomes for
using Strategies and Business Planning Pructices. Thrs paper describes the changing markettng planning
practices and strategy for a pharmaceutical business from acute to chronic therapy.
KEYWORDS: Management Practice, Business Practices, Strategic Management, Management
Process.

INTRODUCTION:
Indian pharmaceutical industry is rarked the third in the world in terms of volume, and it also stood at
14ft in world in terms of value. Out of world's pharmaceutical production Indian pharmaceutical
industry have share of around 8%. Indian pharmaceutical lndusfy has ranked very higher in the use of
advanced technology, quality and wide range of medicines manufactured. This industry satisfies 70lo
demand of domestic mtrket for bulk medrcrnes lrke bulk drugs, intermediaries, pharmaceutical
formulations, chemicals, tableS, capsules, orals and injectable.
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"To Study the Relationship between Organisational Strategies and

Organisational Citizenship Behavft)ur for Pharmaceutical Industries

in Pune District".
lndrayani Indrajeet Yadav (Research Student)

Dr. Sudarshan Arjun Giramkar (Research Guide)

HSBPVT'S, Faculty of Management, Kashti, Ahmednagar

Abstract
'l'he study is an attempt to explore the relationship among organisational strategies, Organisational

Citizenship Behaviour lbr the environment, and environmental performance at the workplace in

tl.re pharmaceutical industry. The present work tries to explore the direct and indirect relationship

between organisational strategies and Organisational Citizenship Behaviour. lt's a unique attempt

made by the researcher to investigate the relationr;hip and practises that may have an impact on the

environmental performance ofan organisation in an Indian context. A survey was conducted with

the help of reliable and validated questionnaires from 500 respondents across 165 different

pharmaceutical organisations in the Pune District. The findings ofthe study suggest that strategic

management impacts environmental pertbrmance in both ways, i.e., directly and indirectly via

Organisational Citizenship Behaviour.

The aim of this study is to find the relationship between organisational commitment and

Organisational Citizenship Behaviour in pharmaceutical organisations. The objective of the study

is to analyse organisational commitmcnt and Organisational Citizenship Behaviour and their

relationship. The lindings ofthe study are based on the collected data from primary and secondary

sources. Secondary sources ol data were colleclt:d with the help of Emerald Insight, ITFB, and

Google Search.

Keywords: Strategic human resource management, organizational citizenship behaviour,

environment, sustainable development, green IIRM, organisational behaviour, environmental

performance, mediation analysis, direct indirect effect

organisational citizenship Behaviour and organisational commitment in brief
Organisational Citizenship Behaviour is a discretionary behaviour that is helpful in increasing the

e1-fbctiveness olthe organisation. The sc:ope of the present study includes three major din.rensions

of organisational commitment, i.e., afl'ective, calculative, and normative, and five dimensions of
organisational citizenship Behaviour, i.e., altruism, conscienriousness, courtesy, sportsmanship,

and civic virtue. organisational commitment is the bond employees experience with lr
tuc>
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Abstract :Micro fnance is buzzu'ord today in devebping and underdeveroped counh-ies. Like
India. Financial Inclusion is a grobar phenomenon that has gained wider currency in the
development literalure in contemporary limes. Access to Jinance by the helpless groups is a
prerequisile for achieving inclusive growlh in aq, given economic svslem- Financial Inclusion
i.e. , access to acceptabre and timeb) credit and orher financiar services is ofurtimate importance

for socio-economic development ofpoor and unbanked sections. It enables them to alleviate their
pover4' levels through self-emproyment gloup and promotes rhem as a part of rurar hanking
s|'stem. Accordingly, Indian Government is being initiared various financial count in the banking
sector and diferent microfnance version have been praying an active rore tn providitg
microJinance and otherJinanciar services ro the ntrar poor. This paper attempts to the concepr oJ-

microfinance and its need in the empowerment of the vurnerabre. It provides a brief
understanding of the microfndnce institutions in financial incrusions. It concrudes by
emphasizing some ofthe operationar objects i, its.functioning and suggests a continue proceed.
Keyoords : Micro;finance, Financiar Incrasion, Financiar Excrusion, operarionar Gaps.
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A STUDY OF SOCIAL MEDIA'S INFLUENCE ON ACADf,MIC DEV,,LOPMENT OF
SCHOOL IN PUNf,

Dr'santosh Prakash Dhaware' Assistant professor, HSBpv.s GoI Facurty of ManasementDr.Sudarshan Arjun Giramkar, professor, HSBPVT,S COf f"""fr, "iVf_;;;"";
Abstract
Detennining how social rnedia is arfecting kids' academic perlormance is essential in the modern world.The yormger generations are those who are being caught up in this quick transformation as iectoologycontinues to grow rapidly year after year. To aelerm,ie *i"at 

", 
o, not social media has an impact onstudents' academic achievement, questionnates were disseminated via Facebook and emails. The resultsshow that there is no connection between social media use and academic acruere*ent, ard ttrei.aggregate grade avemge makes this conclusion very evident.

Key"words: social media, education, younger generation, academic development,

Introduction
For a while, Mike Moran, JeffSeaman, and Hester Tinti-Kane held that the phrase ,,social media,, lackeda clear definition; nevertheless, when one pratform appeared, it allowed users to 

"r"ua -utJ*, -*ug"it, and be transparent to a large extent. once this content is posted, it starts a conversation becauseeveryone who has a sociar media account can respond to every post (Moran, seaman and rinti-Kane,2011). Social media is a technique used to com-,rnicate with a large audience, uui.*iJ *t*-6rg i.'the act of interaction', (Hartshorn, 2010).
Social media is a platform that enables two-way communication between people, allowing anyone witlran intemet account to express thet thoughts to other social media users.
Social media users can be divided into two groups: digitar immigrants and natives. The people who werebom after 1980 and grew up in a world witf, aigitul r"'"au u.. known as digital natives. However, thosewho were raised with digital 

-media 
and- were- bom prior to 19g0 -" "o'rria"."J 

agi ;'i;ieruno(AntonSon and christopher, 20r4). Social media platflrms include web bl"gr, ;i;"-;i;ng websites,lifestreams, social networks, and a wide range oroin"r" lantorson ana cmsioph;;, ,0 id -'In this research report, school ch dren between the ages of 12 and 19 are r"f"o"a to * th" yorrg",generation Facebook, youTube, Googre, 
1nd many otier platforms *" o.ry u r"* or tr,I Jr". p"opt.use; the others will be covered in the study\ findings. The yo,nger generation will be the ones whoshape our world in the future, and they t""d to b" *:"rr-"J""1u,"a io hive an impaci o, ii-o uar*..Pune as a successful ciq,,. Research must be done on th" r-ior. factors they are exposed to that mayhave a favorable or bad impact on them.

rhis stu{Y attempts to determine how frequently students use social networking sites and whether thisactivity has any impact on their academi" p".foi-*"". wrr"i n a oran"*""lii,,v,*.Ji., i rrur" o,their academic performance? This research pape. *i[ proriJe answ".s to a, of these queries.Through the years, social media has bee, used - , *iJ" 
"rrr"ry ofways. one ofthe social media userswho uses Facebook most fiequendy is rune. Despiie h";;g 

" 
very low penetration rate of onryapproximately l37o' it contrors^ lslo o! a9 enti.e h*e ."gio" *o has close to 11 million members.Pme had an.additionar r,609,420 Facebook users in the niii .ir. -or,r,. of 2012, whichis the most inthe Pune region.

This article is organized in the following manner since the goal of the research is to determine howsocial media affects the academic pe.foi.raoce or *" yo*g?, generation: literature review outlining
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Abstract:
Today data enalytics is emergihg as ohe ofthe coae areas ih rcducihg the uhcertaihty ih busihess, using prcper dataanalysis tools and with predictive analysis technolog... Vlow Eore

w f,letadata
Ahstract:
Tod6y data aharytics is .merging as one ofthe core 6reas in reducing the uhc4rtaihty in business, using proper d€t6analysis tools and with paedictive aoalysis technologies salos anaMics can use a tool for eslimating future sales. Theresearch paper is entiued the forecasting of sares using Microsoft business interigence (Br) which is a cbud$ased
business interrigence service. The resea.ch paper us6s tho 6ompany'to fnd the;redictive anarysis of sarostorecasting rn the 

".rr.nt 
business crimate, forecasting is a ciJciar rnrn"g"n,"n, o"* ,t 

", ""n 
assisr a manager ors€les team in making wi6e choices regarding incoming ciients. By anticipating future consumer demahd and suppry, hecan bette' positioh his company for future marketing chances. To meel clieht;emsnd, businesses should employprediclive methods of sales torecasting. The result ofthe study shows the weekly, monthly, and threa_monthly

forecasting ofsales of the difFerent products.
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A STUDY OF SOCIAL MEDIA'S INFLUENCE ON ACADf,MIC DEVELOPMENT OF
SCHOOL IN PUNE

Dr.SanJosh Prakash Dhawale, Assistant professor, HSBpVT,S GOI Faculq, of Management
Dr.Sudarshan Arjun Giramkar, professor, HSBpvTS GoI Faculty ofM*ug".""r,,

Abstract
Determining how social media is affecting kids' academic performance is essential in the modern world.
The younger generations are those who are being caught up in this quick transformation as technology
continues to gow rapidly year after year. To determine wiether or not social media has an impact on
students' academic achievement, questionnaires were disseminated via Facebook and emails. The results
show that there is no connection between social media use and academic achievemen! and their
aggregate grade average makes this conclusion very evident.

Keywords: social media, education, younger generation, academic development,

Introduction
For a while, Mike Moran, JeffSeaman, and Hester Tinti-Kane held that the phrase "social media,'lacked
a clear definition; nevertheless, when one platform appeared, it allowed useis to create material, manageit, and be transparent to a large extent. Once this iontent is posted, it siarts a conversation because
everyone who has a social media account can respond to every post (Moran, Seaman and rinti-Kane,
2011). Social media is a technique used to communicate with a large audience, but social networking is
"the act of interaction" (Hartshorn, 2010).
Social media is a platform that enables two-way commrmication between people, allowing anyone with
an intemet accowrt to express their thoughts to other social media users.
Social media users can be divided into two groups: digital immigrants and natives. The people who were
born after 1980 and grew up in a world with digital media are klro*r, 

", 
digital nativeslHJwever, those

who were raised with digital 
_media and were born prior to 1980 are co'nsidered digital immigrants

(AntonSon and Clristopher, 2014). Social media platforms include Web blogs, micro-jia.ing websites,
lifestreams, social networks, andawide range of others (AntonSon ana cr'isfprrer, zoi+; '
In this research report, school children between the ages of 12 and 19 *" ,"f"o"d to as the younger
generation. Facebook, YouTube, Googre, and many other platforms are onry a r"* oitt" one, p"opr"
use; the others will be covered in the study's findings. Thi younger generation will be the ones who
shape our world in the future, and they need to be *"ll-"do.rt"d io hive an impact on it and advance
l-" T a successful city. Research must be done on the various factors they ,rc opo."a to that may
have a favorable or bad impact on thern.
This study attempts to determine how frequently students use social networking sites and whether thisactivi4' has any impact on their academic performance. what kind of influence]if any, ao". it tuu" o,their academic performance? Thi.q research paper will provide answers to all ofthese queries.
Through the years, social media has been uied in a wide variety ofways. one of the social media userswho uses Facebook most freq'ren{y is pune. Despite having a very low penetration mte of onryapproximately l3%, it controls 2 5Yo of the entke Pune region and has close to ll million members.
Pune had an additional r,60g,420 Facebook users in the firit six months of20l2, which l. th" -ort inthe Prme region-
This article is organized in the following manner since the goal of the research is to determine howsocial media afrects the academic performance of the younglr generation: literature review outlining
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2. Changing Global Scenario: A Study on
Microfinance in India through Women Empowerment

Dr. Dhawale Santosh prakasb
Assislant Professor, Daund Taluka Ans and Commerce College, Daurd.

Dr. Sangale Tukaram Gorakh
Assistant Professor, Daund Taluka Ans and Commerce College, Daund.

Abstract

susrainable deveropment depqrds on an equitabte distnbution of resources for today and
fof fte future [t catulot be achieved *ithout gender equa[q,. womar's empowermat is a key
factor for achieving sustarnabre economic growtll sociar deveropment and envirorrnenlar
sustarnabiliry-.

Microfinance sector has traversed a long joumey from micro savings to micro credit and
rhen to micro enterpnses and now entered the lierd of micro insurance, n,cro remittance and
mcro parsion This gradual and evolutionary. grouth process has gryen a greal opporhmib* to the
rural poor in India to attain reasonabre economic, social and curtural empowerment, leading to
berter living standad and qualit-v of life for particrpating housdrolds. Financial institutrons in the
country- continued to play a reading role in the mrcrofinance prog.arn*e for nearly tno decades
now' During the current year l,oo, microfinance has registered an impressile orpansion al the
grass root level This papa aims to provide a snapshot of the progress in the microfinance secror
since 200G20r t. Most of the banks participatrng in the process of mlcrofinance ha* reported
tre progres5 made urder lrre progran,ne. The va,ous par treters are taken for analyzing the
financial performance of r,IFIs and banks The data presenrod in this paper covers information
relatrng to saungs of self Help Groups (SHGs) ruth banls fiom 2006{7 to 20l0-li, loarE
disbursed by banls to sHGs during rhe year 2006-07 to 2010- , roans outstandrng of rhe
banking s)'stem against the sHGs Based on fiese dara and informalioq this papc attempts an
assessment of progress on varied dimansions ofthe nxcrofinance sector.

KeJ,avords: Microfinance, MFIs, SHe SGSY. NpA
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ROLE OF CORPORATE RESTRT'CTURING IN PROCESS OF VALUE
CREATIONS FORTHE MANUFACTURING INDUSTRY

Dr. Santosh DhawaleI, Dr. Rupali pachpute2, Dr. Suhas pakharer
t SppU, pune.
2 sppu, pune.
3 SppU, pune.

ABSTRACT:
Restructuring takes place at different levels. At the sector level, restructunng causes change rn theproduciion structure and new arrangements across enterprises. Restructuri-ng firms pro-rides a,
appropriate control measurg independent of lhe restuctuin& we expect performirce improvemeni that
the restructuring firm. There are two adjustments that must L made'to raw changes ,n p".r*.-"" to
isolate the effect of restructuring. the term va.lue creation refers to improvemints of the retum on
inYestment of owners by increasing the cash inflows and reducing risk A successful imptementa;o, of
Phase Ilrestructuring not only ensures that management has met is responsibilities to develop corporale
performance evaluation systems
KEYWORDS: Restructuring, I-enghening Constraints, Segregatin& performance.

INTRODUCTION:
Restructuring is widely used in both the developed and deveroping countries nowadays companies and
economies are restructuring to getting a higher rever of peribrmance or to survive when the grven
structure becomes dysfunctional. Restructuring takes place at different levels. At the all level # the
economy, it is a long-term response to market trends, industrial change, and macroeconomic policies. At
the sector level, restructuring causes change in the production struCture and new arrangernents across
enterprises. At the organization level, firms restruclure through new business strategiis and iniemal
reorganization in order to accept to new market requirements.
An important reason to doubt that the change in performance al non- restructuring firms provides an
appropriae control measure is that re- structuring firms are a non-random sample oi firms. ih" ,"u*n"for restructuring may depend, at least in part, on past and (expected) iuture performance. For
example, supposethat firms' performance patterns are positively auto correlaied and that restruauring so
occur when performance is low. suppnse, further, thit al any point in timg the p".rorrnur,"" i"u"ii or
different_ firms in an industry are ar different revels rerative io their own historicai ";";;;. i;"r,
independent of the restructurin& we expect performance improvement that the rest.r"t*irg fi;. &uurryim^portant, r./e_ do nol necessariry exp€ct the same improvement at the,,control', nro,r. coir"qu"nirv, tta
difference in differences may provide a misreading measure of the effect of restructuring on p#or.lr,""
An accurate measure of the effect of restructuring on firm performance is important bJarr"'ii J"a. figr,,
on grganlzaional efficiency. In addition, the influence of corporde cont;or events on priwte seciorproductivity is directly rinked with. a number of pubric poii"y 

"on""-r. 
For examire, corporate

restructuring with the tax revenue colrected from corporations. when companies p.iuat;re,itrey typicuiry
chanSe equity with debt. whire the cash flow previousry pard ro equity tota"o iac"a co.p""i"'i'r""","
taxalion, the interest payments paid to post-buyout debt horders escape corporateJever taxation.
whatever the motivation for corporate rmrg mizarion, theory proviies reasons to suspect thd these firmsare systematically different from other companies, and empiiical evidence supports th" th;d. N;ith".the types of firms that choose to go privite, nor the timing of the decision i. .an nir-i *ut'a,"
experiencing unusually low cur-rent performance may be morJ likely than other firms to restructure. Ifthrs is the case, then simply calcutaiing pre- and post-buyout performance changes may overstate-the
effect ofthe reorganization. In addition,. partofthe ciange in perf:ormance at tt e ."rlu"turing nr.. i, ui.oexperienced at other firms. For example, pafi of the il,prorrement at a firm that ."rt-"tri", J";riiindustry slump is experienced by all firms in the indusiry and is not attnbutable t" tf," ,*rgr"ir"1i",
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6'Study of Microfinance: fssues and challenges in India,,
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3.Dr- Laxman Narayanrao Renapure
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Absttact :Micro /inance is buzzv'ord today in deveroping and underdeveroped countries. Like
India' Financiar hrcrwion is a grobar phenometron that has gained wider currency in rhe
development literature in contemporary times. Access ro Jinance by the herpless groups is a
prereq isite for achieving incrusive growth in aq, given economic system. Financiar Inclusion
i'e' ' access to acceptable and time\t credit and other financial semices is ofultimare imporrance
for socio-economic deveropment of poor and unbanked sections. It enabres them ro aueyiate their
poverr' levels through self-employment group and promotes lhem as a part of rural banking
s1'stem. According\t, Indian Government is being initioted various Jrnancial count in the banking
sector and diferent microfinance version have been playing an active rore in providitry
microJinance and otherfinanciar services to the rurar poor. This paper arkmpts ro the concepr oJ.
microfinance and its need in the empowerment of the vulnerable. It provides a brieJ.
understanding of the microJinance institutions in financiar incrusions. It concludes b1,
emphasizing some ofthe operationar objects in irs futtctioning and suggests a continue proceed.
Keywords : MicroJinance, Financiol rncfusion, Financiar Excrusion, operationar Gaps.
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Abstract: The system of Higher education in Indra is growing drastically particurarry after pos
independence and is becoming one of the rargest system ofthe worrd. Highcr educaion system is facing a
lot ofchallenges also now a days rike management rerevance, equity, finance, reonentation of programs
and many more and these issues need to be solved so that higher education can become a powerful tool for
the knowledge based society. Higher education should focus on various issues so that proper development
can be done in this field and the various issues. Higher education institutions helps in enhancing rhe qualrty
oflife and helps in adapting various social and globar chalenges, it is the key factor ofgrowth, [rformance,
competitiveness and prosperity. Various problems in this higher education sector is like infiastructurg
faculty, accredrtaion, research and innovation, structure of higher educalion, investment in the higher
education field political interference, equity, quarity, infiastructure and may more. The sociar role ofhilher
education institutions is to enhance the standard of living and development of the sociay. Inuestme,t in
knowledge creation helps in enhancing productivity growth. This study is based on qualitatrve research and
helps in finding out the working conditions of Higher education institutions which changed a lot for lhe
betterment of the society and tried to suggest some ways to make the working conditions more effective
and efficient.
Keywords: Higher educatiorq Global chalrenge, Sociar chalrenge, Knowledge credion, productivity and
Growth, Competitiveness.

Introduction
Education is very essential for the groMh and expansion ofa nation. It is the procedure ofinstruction armed
at a'll encompassing improvement ofyouth and development of wealth. traming includes mora.l values and
character improvement' the methods to increase the brain strengh. Education facilitate peopre and
conhibute in societal deveropment. Education has the responsibirity of changing human berngs into human
resources_

Higher education helps in sustainable social and economic development of the country. Higher education
is the central point of knowledge and its application. An institution of higher educalion helps in thecontribution to economic gro*th and development through various research and innovation techniques.
Higher education institutions helps in enhancing the quality oflife and helps in adapting various social andglobal challenges, it is the key factor of growth, performance, competitiveness and prosperity. The socia.lrole of higher educdion institutions is to enhanc e the standard of linng and development ofthe society
Investment in knowledge creation helps in enhan cing produdivity gro*th
Higher education provides an opportunity to get success in today's world. Modern universities offer their
students various programs aimed at making them ready for different economic sectors and help them toprogress in the labor market. Universities encourage lifelong leaming and offer various opportuni to
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ROLE OF CORPORATE RESTRUCTURING IN PROCESS OF VALUE
CREATIONS FORTHE MANUFACTT]RING INDUSTRY

Dr. Santosh Dhawaler, Dr. Rupali pachpute2, Dr. Suhas pakhares
t Spplr, pune.
2 SppU, pune.
3 SppU, pune.

ABSTRACT:
Restructuring takes place d different levels. At the sector level, restructuring causes change in the
production saucture and new arangements across enterprises. Restructuring firms pro-vides an
appropriate control measurg independent of the restructuring, we expect pe.formice improvement tlat
the restructuring firm There are two adjustments that must be made'to raw changes in performance to
isolate the effect of restructuring. the term value creation refers to improvements of the retum on
inYestment of owners by increasing the cash inflows and reducing risk A successful implementation of
Phase Ilrestructuring not only ensures that management has met its responsibilities to develop corporde
performaace evaluation systems
KEYWORDS: Restructuring, Lengthening Constraints, Segregating, performance.

INTRODUCTION:
Restructuring is widely used in both the developed and developing countries nowadays. Companies and
economies are restructuring to getting a higher level of performance or to survive when the given
structure becomes dysfunctional. Restructuring takes place at different levels. At the all level # the
economy, it is a long-term response to market trends, industrial change, and macroeconomic policies. At
the sector level, restructuring causes change in the production structure and new arr-angements across
enterprises. At the organizalion level, firms resructure through new business strategiJs and intemal
reorganization in order to accept to new market requirements.
An important reason to doubt that the change in performance al non- restructuring firms provides an
appropriate control measure is that re- structuring firms are a non-random sampre oI fi.-r. ih" ."u*n,
for restructuring may depend, a1 least in pa.rt, on past and (expected) iuture performance For
exarnple, supposethat firms' performance patterns are positively auto correlated and that restructuring so
occur when performance is low. suppose, further, that at any point in timq the performance leve[ of
different firms in an industry are at different levels relative io their own histoiical averages. Therq
independent ofthe restructu.ring we expect performance improvement that the restructuring firir. Equally
im-portant, we do not necessarily expect the same improvement at the ,,control,, firms. coisequently, the
difference in difference! may provide a misleading measure ofthe effect of restructuring on p"iio.-1n""
An accurate measure ofthe effect ofrestructuring on firm performance is important bec"ause it sfreas iigirt
on organizational efEciency. In addition, the influence of corporate control events on prirate secior
productivity is directly linked with. a number of public poii"y *r""^r. For example, corporate
restructuring with the tax reyenue collected from corporations. whln companies pavatize,'they typically
change equity with debt. while the cash flow previously paid to equity holders iaced 

"n.por*"'i'n"n-"taxation, the interest payments paid to post-buyout debt hoido. 
"r"up" "o.porate-revel 

taxatlon.
Whatever the motivation for corporate rmrganization, theory provides reasons to suspect that these firms
arc systematically different from other companies, and empiiical evidence supports the theory. Neither
the types of firms that choose to go private, nor the timing of the decisiln is ran Firms that are
experiencing unusually low cur-rent performance may be more likely than other firms to restructure. Ifthis is the case, then simply calculating pre- and post-buyout performance changes may overstate the
effect of the reorganization. In addition,_ partof the change in perflrmance at the resiucturing firms is also
experienced at other firms. For exampJe, part of the improveme,t at a firm that restructu"res d;;;;-industry slump is experienced by all firmi in the indusiry ald is not attributable to the reorganizaiion
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"To Study the Relationship between Organisational Strategies and

Organisational Citizenship Behaviour for Pharmaceutical Industries

in Pune l)istrict".
Indrayani Indrajeet Yadav (Research Student)

Dr. Sudarshan Arjun Giramkar (Rescarch Guide)

HSBPVT'S, Faculty of Management' Kashti, Ahmednagar

Abstract

The study is an attempt to explore the relationship among organisational strategies, Organisational

Citizenship Behavioul fbr the environnient, and environmental performance at the workplace in

the pharmaceutical industry. The present work tries to explore the direct and indirect relationship

between organisational strategies and Organisational Citizenship Behaviour. It's a unique attempt

made by the researcher to investigate.the relationship and practises that may have an impact on the

environmcntaI pertbrnrance ofan olganisalion in an lndian context. A survey was conducted with

the help of reliable and validated quostionnaires from 500 respondents across 165 different

pharmaceutical organisations in the Pune District. T-he findings ofthe study suggest that strategic

management impacts environmenta! performance in both ways, i.e., directly and indirectly via

Organisational Citizenship Behaviour.

The aim of this study is to find the relationship between organisational commitment and

Organisational Citizenship Behaviour in pharmaceutical organisations. The objective of the srudy

is to analyse organisational commitmont and Organisational Citizenship Behaviour and their

relationship. The findings olthe study are based on the collected data from primary and secondary

sources. Secondary sources of data were collected with the help of Emelald Insight, ITFB, and

Google Search.

Keywords: Strategic human resource management, organizational citizenship behaviour,

environment, sustainable development, green HRM, organisational behaviour, environmental

performance, mediation analysis, direct indirect effect

Organisational Citizenship Behaviour and organisational commitment in brief

Organisational Citizenship Behaviour is a discretionary behaviour that is helpful in increasing the

ettectiveness of the organisation. The st:ope of the present study includes three major dimensions

of organisational commitment, i.e., aff'ective, calculative, and normative, and five dimensions of

Organisational Citizenship Behaviour, i.e., altruism, conscientiousness, courtesy, sportsmanship,

and civic virtue. Organisational comrnitment is the bond employees experience with their
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'6To study the marketing strategies adopted by Drip Irrigation
manufacturer in Ahmednagar.r'
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Saqar5 put gmail.com
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A bstract-

l. lntroduction
Water is the
development an

most valuable natural source, vitally important for agricultural
d day-to-day living. Intensive agriculture and our growi ng population

are depleting the already scarce resource i.e. Water. This is challengrng situation and
the need of the hour is to conserve water and ensure its efficrent use. Water rs a
relatively scarce resource in India since we have 17 per cent of the world's population
and only four per cent ofthe usable fresh water at global level. Irrigation is the sector
that uses water the most. Nearly g0 per cent of the world,s water resouces are used
for irrigation. In India also irrigation uses more than g0 per cent of the available
water. The water resources in India are estimated at 4000 cubic kilometer given the
geographical area of 3.29 million hectares and an average annual rainfall of I170
and nearly 50 per cent of this water is lost to evaporatio n, percolatio

meter of water is

Dr. Rajendra Perdeshi
Guide

IBMRD Institute of Management,
Ahmednagar.

The present study on adoption of marketing strategies towards the drip irrigation was
conducted in district of Ahmednagar in the year 2olg-20.In this study, 120 farmers
and l0 dealers from the study area were interviewed to know their awareness,
marketing strategies, adoption pattem, knowledge revel and preferences, customer
relationship management, promotional strategies of micro irrigation companies
towards micro irrigation systems in district of Ahmednagar. The district was selected
purposively for the present sfudy as more area under micro irrigation mainly fbr
cultivation of horticultural crops is observed- lt is also noticed that during the last l0
years, micro irrigation adopting rarmers have been increasing in a rarge number. The
study revealed that majority of the farmers opined that compa.nies were maintaining
customer relations as a part of their marketing strategies like organizing farmers,
meetings, post sales service, regular field visits, demonstration and field-days, van
campaigns, wall paintings and sares promotionar methods. Majority of the companies
have focused strategy (50 per cent) as competitive advantage across its ;hosen
market, while 27.5 pr cent companies pursues cost leadership and 22.5 per cent
pursues differentiation strategy.

Kevwords- Marketing strategies, micro irrigation, Drip irrigation, Manufacturer. etc.
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: aahu of work Life, Labours a-ganizdtional commitment and lorge-scale manufacturing

RELATIONSIIIP ANALYSIS-BETWEEN QUALITY OF WORI( LIFE (QWL) ANDLABOLRS ORGANIZATIONAL COMMITMENT (i<TCI, I STUOY OF LARGESCALE MANUT'ACTURING INDUSTRIES OF PUNE DISTRICT
p. V. yadevr, D. T, pisal2, S.A. GiiramkarlrAnekant Education Society, Anekant Instilute of V*"g"rn"ri .i*dies, Baramati (AIMS).2SVPM,s Institute of Management, Malcgaon BK.

3parikrama Collegc of management Shlgondarpraveen26dec(algmail.comrpisaldt@grn"'il."o_

ABSTRACT
Quality of Work Life and Lrboun Organiztttotwl Conmitmet ser,le as a foundationfor all commercial operatiotsinside the company and hence the resea cherhos considered th" guoi4,L1 w*t, tife ond rttbours organiz<uionarcommitment being themost essential reasonfor which thb re""orTi ii i'"ig"orducted. The ohjettive ofthe preserust.ud!^.was b rtnd the r?lationship betwe.en.Quatity of nlork Lifi ibWi ,ia UU"ri Org"riii; Cr^;;i;**(Loc) of rhe lorse-score manuhcturiag ina*uo|1"rr* aiti*i.biliie"e couectedl,.om 390 respndents. Thrcei d ependent st ructured c rose eideds, iedtrt"t , 

"r" ir"i o" iri, 
"r.lit]r,)i, a", tug p rimun, d atafr.ou re spondenls.Simple Linear Regression & Multiple Linea, n"gr"rrio, n,," ii") irir) ,n" irpZr, .t d"riiri "J 

i"r{ii"- *aInhours Oganizo tiona! Commi hne nr. pearson Cl r re la tion Co"a* i ri t,l *" ,*" , sed lo r a nalyis of re lat )nshry.

Kqwords
indush'ies.

Introduction
Employees are the organization,s most
valuable resource and its core strength.
Organizations frequently place a grcater
emphasis on technology and systems tlan on
persomel. It is not well recognised that
employees are the ones who drive an
organization's technologies and systems.
Employees are not individuals workirlg in the
organisation; they are social creatures who
belong to a specific social structure, family
life style, and culture. The relevance of
"Quality of Work Life,' (eWL) in an
organisation is not eflcctively taken carc of
due to a lack of knowledge among employers
and employees. Absence of eWL .eiults in
job discontent. greater absenteeism. a lack of
motivation and morale, higher accident rates,
and worse productivity. among other thrngs.
These are tbe primary cluses of an
orga-nization's poor performance,
outnumbering all other factors. In
organisations, QWL is critical to the proper
operation of the business. It also aids in

attracting and maintaining efficient and
productive people for the appropriate job
profilc, which lcads to the success of both
employees and companies. To ensure that all
employees are working at their maximun
ability while remaining stress -freq the Work_
Life Balance must be carefully maintained.
Employee dedication can comein a variety of
shapes and sizes. As a rcsult, it's frcquently
regarded as a difficult-to-defne HR variable.
When it comes to the context, direction, and
growth of commitment, as well as tho extent
to which commitment drives behaviour, there
can be confusion and debate. The bond that
employees have with their organisation
defines their devotion to it. Emplfees who
are committed to their company have a sense
of belonging, a sense of knowledge of the
company's goals, and a sense ofbelonging in
general. Because they are more engaged to
their work, more productive, and more
aggressive in delivering aid, such employees
have a higher added value. Employee
commitment is critical because high levcli of
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Abstract

The world has v'itnessed the power of Technology since the last two decades. It has

revolutionized the ways of doing any business. It is the lechnoLogy through which the businesses

could sustain in the volatilitl, uncertainty contplexity and ambiguity (VUCA) world. The

businesses have to adopt high-end technologl to stay competilive and innovative by creating a

sense of difference and providing vahte added services from time to time. The emergittg

technologies have proved their contribution through optimum utilization of resources,

automation, otttsowcing, qualit.v control, integration, saving time, money ond labour for various

stakeholders of the organization. The various International organizations such as IBM, Harvard

Business Review, Gartner, KPMG and others have indicated that the year 2022 will be

dominated by emerging technologies such as Artificial intelligence, Internet of Things (oT), 5G

Technology, Quantum computing, Sociel commerce etc. The present study identifies their role

for business innovation in bridging the e.risting demand supply gap in the lndian market place in

2022. In addition, they are analyzed Jrom sustainable development of people, planet and profits

in the long term. The impact of these technologies can be studied from an organizational

elfec tivenes s perspect ive.

Keywords: Technology, Innovation, Business Growth, Social Commerce. Sustainable

Development
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Abstract
There are several dimensions of quality of work life stated by renowned authors in their studies.
Further, researcher has gone through the diverse studies wherein it was found that, these
dimensions has crose rerevance with the rabours psychorogy at the workprace. changing
mindset and behaviour towards workprace and whore organization is the most rmportant
concern in today's era. Because; it has a direct relati rs productivity and tu r.

ratio which is alreadv stated by various authors. H
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DIGITAL INDIA - CHALLENGES AND OPPORTUNITIES
IN PHARMACUTICAL SECTOR

ABSTRACT
Digital India is an initiative ofGovemment oflndia to integrate the govemment dopartnents and the people ofIndia by utilizing Information Tcchnology. It aims at ensuring tiat the government services are made available tocitizcns electronically by reducing paperwork. This will definitely increases Indian economy. Indian economy is basedon agriculture sector followed by Pharmaceutical and l0% of Indian population is dependent on pharmaceutical.

Pharmaceutical extension information is vital for the development ofpharmacist in India. pharmaceutical is differentfrom industry and plays a significant role in the economic development of a nation. Recently remote sensing andgeographic information system (which is a part oflnformation and communication technology) has placc a major anticrucial role in Pharmaceutical rescarch especially in the field ofyield prediction, suitability ofsoil for particular crop,integrated pest management, water management and site specific resource allocation ofpharmacoutical inputs. Thescope of this paper is to highlight digital lndia challenges and the opportunities for ICT inidarive services forPharmaceutical Sector

Keywords : DiSital India,Infbrmation communication Technorogy, IC! pharmaceutical, Research.

FOR ICT INITIATIVES
d Prof. Santosh Dheuate*

Dr. Sudarshen Ariun Giramkar**

knowledge and bridging the gap between demand and
supply. The Present research incorporates the challengcs
of digital India and Information and communication
technology in Pharmaceutical .

Digital India :

The new initiative of Govemment of India is
Digital India has recently launched by pM Narendra
Modi. It aims at ensuring the govemmcnt servtces arc
made available to citizens wittrout any or through less
paperwork. The one thing which is the most useful for
Rural India is the setting up of an Online National
Pharmaceutical Trading nrarket to help pharmacist of
India and increase the pharmaceutical economy which is
the acnral aim of the present research. The Digital India
programmed is a flagship programmed of the
Govemment of India with a vision to transform India into
a digitally empowered sociery and knowledge ccononry

INTRODUCTION:

In this research we look at the impact of
tecbnology on the Indian economy aml its people.
Techaolory can help to build a digital India, a
knowledge-based sociery and economy by empowering,
connecting and binding everyone. The main goal ofthis
research is to make the India as a global knowledge hub.
This can be possible by connecting the people using
digital services and providing them the maximum
information through ICT. In view ofthe fact that, Indian
economy is based on pharmaceutical and l0% oflndian
population is dependent on pharmaceutical. Because of
this fact, present research essentially focuses on
Pharmaceutical sector. This will definitely increases
Indian economy .Irxrovation and technology will have to
be the enabler for empowerment, equity and efficiency by
joiningpeople with governments, bringing thcm closer to
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REAL OPTION ANATYSIS IN MERGERS &
ACQUISITIONS IN INDIAN CONTINENT

Dr. Pramod S. fadhav Savitribai phule pune University

Dr. Suhas B. Pakhare Savitribai phule pune University

INTRODUCTION
An option gives the holder the right but not tie obligation, to buy or sell designated assets
at a pre-determined price. A call option gives the holder the rights to buy the underlying
asset by a certain date for a certain price. A put option gives the holder the right to sell the
underlying asset by a certain date for a certain price. The contract price is known as strike
price or exercise price, the date in the contract is known as expiration date. Options can
be furtlrer classified into financial and real option. When the underlying asset ofthe option
contract is a stock, a stock index, a foreign cu instrument or a commodity,

ABSTRACT:

Aim and Method: The prelimina-ryobjective of the study is to veri$r the strategies used by
acquirers in target companies in Indian continent just before recession hit Thiiwill enable
us to understand strategies used in recession hit countries and formulate the investmenB
options to. expand the scope and scale in country/s top businesses. Moreover, this studyhelps to highlights the various types of reai options encountered in merger and
acquisitions. Result and concrusion: It is the analytical cum descriptive study i"n whichvarious trading options will be thoroughly evaluaied on its cumulitive impact rate onIndian economy. Researcher found thai tfiere are mainly six types of real options are
available based on the factors like time, growth, abandonmeng expansion scare, inputand
output switches and contract scares. Furthermore, it has found that urirg opiiirr r."important in all resource extraction in industrial real estate deveropmeit ina prpe.
products. Therefore, researcher conclude that the managing options wili be truly aeiends
on factors like when to invest, where to invest and at wh"at stage we should invesl

Keywords: Timing Option, G rowth Option, Abandonmeng Maturity and volatility.
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Comparative Study of Online Learning and
Glassroom Learning

Shilpa Kordel*, Gcetanjali Kalc2 and Tanaji Dabadel
rResearch 

Scholar, Shri Jagdishpra-sad Jhabarmar ribrcwala univeffiry, Juhnjhunu, Rajasthan, India.
:Assistant prori,ssor o,**r" o iTillili;1t,,.#:1li?qT'lLoJl'r"ou*",n"n,, punc, Maharashtra,
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Abstract: OnliDe learning hrs become the Dced of a time.
It is important to compare thc eff€ctiveress of classroom
and online learning: teaching researeh methods that frce
to face interaction, onlinc intcracfions are important
compoDcnts of learDing and teaching in blended tearning
envlronment- Online courses help to rcact more time
and placc bound studenas. persistence in an onlins
cnvironmcnt may hc more challcnging in clssses thrn
public .dminiitratior chsses. Thc atudy focuses on tinding
thc opinion of studerts rnd terching freternity aboui
erfrcdyeless of oDlirle harning and clessroom leerning.
This research is descriptivr in nature conducted with
thc help of primsry ard secondary data. A survey rdas
conducted through a qucstionnrirc which was sent to
teaching fraterrity erd students, Th. daar obtlined wrs
Nlalyzed with r perceh(age tool, wriqhted mean. Standar.l
DEvietior ard CoertcleDt of V{rirtion, FindiEgs csn help
the academici.n to [nderstatrd the issucs and challetges
faced by studentr aDd tcaching lirterrity-
KeFrords: Chssroom lerrning, Diglml learning,

uselirl is online leaming for regular school or colleSe students.
ln this. paper tried ro oompare online teaching and learning
methods preferred by studsnts & teachers or classroom oi
traditional leaming.

lndia is a rlcveloping country arld still there is time b become
fully digital specially in the nral area. Even in ud)a[ area
education insriture is b€hind in this online ptatform. Though
onlinc learning provides many bencfirs bur not beneficlal
for Bvery student. In clas$oom leaming it,s a kind of social
intemction between sfude[ts alrd teachers whe.e they can
communicate easily. Somc studcnts simply leam bfie; in a
collaborative setting than they do oD ricir own. lt is fbund tiar
concentration level is better in classroom leaming comparative
online lcarning. There are some advanlages and disadvantages
of both sides but in the current situatioo at'$ importatt to udipt
the.19n1cOt of online leaming. In the markct many tools are
available to do online learning such as Microsoft teu-, Zoom,
Google meeting, webex aad so on but imporranr O provide
proper training to mentor, sfudents and parents thel only
its cffcctivcness. Online leamitrg canrror replace tradirional
lcamrng bur sure il will reduce rhe workload ot rie reacber.

Thc Open University in Britain have found that oDline courses
equate lo an average of 90% less energy and g5% fewcr
CO, emissions per student than traditioDal ia persou cotmes.
Accrrrding ro them Online leaming rs cefl;inly rhe rnore
cffectivc oprion for srudexls, bur rt's also hcirer for Uc
cnvironmcnt.

A good teacher is one who is able to explai! and demoDslrate
concepts in a variety ofways fb. a %riety ofdifferent leameN
and leaming styles. A good teacbcr is a good leamer_{hey
lcam how their studenqs) learrF,and modify thcir teachin!
accordingly. Borh the concepts stand togerher with their pr;
and cons. In todayt world we should consider whar,s bqsi for
the socicty and work accordingly.

I. Ix-rnooucrrou

It's digital era in 2l{ century. X & y generation ate still in
lcarning process ofthis digital ftiogE whcreas Z getreratiou bom
with this platform. Nowadays it.s imponant to bave technical
knowledge ro all 6elds. ,,Techno Savvy., rs a ncw phrase for lhis
technology world- Due to rJris CO\rlD_19 pandemic sihrations
has arisen for ed[cal.ional sector where the population is huge
and (o mainlaiD Lhe norms & safely mcasues ot COVID_|g
lt's not possible. Because thls sector age group is stafts from J
years to 22 yeaIs. So altemative oprron is insriad of classroom
teamtng musl cboose the online lcarniog. We have observed

11,.9:,." 
*^ 

" 
*rn:.*iversiry offer online educarioos or deg,ee

bur lha-t's for working professton, bur today,s siruation is f,ow
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*AWARENESS ABOUT THE PRACTICE OT'TOI'AL QUALITY MANAGEMENT BETWEEN THE
WORKERS AND MANAGERS IN PIIARMACEUTICAL UNITS IN PUNE DISTRICT"

Dr. Sudarshan,\rjun Giramkar
Professor, HSBPVT'S, Parikrama Institute of Management, Kashti, Ahmednagar.

Dr. Santosh Prakash Dhawale

Assistant Prot'essor, HSBPVT'S, Parikrama Institr.rte of Management, Kashti, Ahmednagar.

ABSTRACT: - Total Quality Management is the management approach implemented to improve finns'
output, protitability and buyer satisfaction. The present study investigates the practice of Total Quality
Management in Pharmaceutical Units in the Pr.rne District. The benefits of Total Quality Management practice

in Pharmaceutical Units of Pune Dish'ict are identified. After a complete literature review, a theoreli(:al

liamework fbr the'l'otal Qualiry Management factoni, research qnestions and hypothesis was fiamed. Prirnarl

rlata is acquired through a survey from 63 managt:rs and 6J workers from Pharmaceutical Units in Pune

I)istfict. The present data were analyzed by usrng SPSS. The purpose of this paper is to examine the impact of
total quality management (TQM) practices on employees' work-related attitudes, such as job involvement, job

satisftrction, career satisfaction, and organizational commitment. 'fhe study supports the hypothesis that no

signiticant ditterence exists in the perception ol' lh,: practice of Total Quatity Management among the

managers and workers in Pharmaceulical Units in the Pune District. Suggestions to improve the practicc ot'

Total Quality Management in Pharmaceutical Units in the Pune District are put forth.

I(EYWORDS:-Total Quality Management, Fmpioyee Satisfaction, Pharmaceutical Units in Pune District,
Total Quality Management Practices, etc.

TNTRODUCTION:-
Total Quality Management is the managerial approach of an organization placed on quality based on the

sharing ofall members and aiming at long-term success through buyer satisfaction and benefits to all membcrs

ol the organization and people. It is a philosophy committed to customer fulfillment and constant

improvement. Total Quality Management is a management philosophy that integrates all administrative jobs to
lbcus on meeting customer needs and organizational objectives. The introduction of quality is supposed as the

rnost general approach toward Total Quality Managernent in lndian firms.

Total Quality Management has been centered on worldwide accountability; everyone shares the

responsibility for quality in the organization. states that ideal quality management is "universal," and suggests

that the opinion regarding quality management should be the same at all levels of the organization. Universal

accountabiliry in quality signifies a significant paradigm move in the notion that quality assurance is the

responsibility of the Quality Control section or the people who manufacture the products. Universal

responsibility in Total Quality Management means everyone in the group is encouraged to take the obligation
1br quality.

OVERVIEW OF INDIAN PHARMACUTICAL INDUSTRY: -
The lndian pharmaceuticals market is the third largest in terms of volume and thirteenth in terms ofusefulness.
It accounts for 20 Yo within the volume terms and, L4 o/' in value terms of the Global Pharmaceutical Industry,
per a report by Equity Master. India is the largest provider of gerleric medicines globally, with Indian generics

accounting for 20 Yo of global exports in te:ms of volume, The increase in health insurance penetration is

another f'actor fbr the rising spending on pharmacefiical products. Research shows a further than proportional
increase in the spending on pharmaceutical products compared to the rise in the global charges on total health
care. The pharmaceutical companies contribute to the people's health care and the country's frugality by
crcalillg jobs, developing ancillary industries, exporting earnings, and contributing to the Gross Domestic
Product. Hence, the growth of the pharmaceutical seelor of a country is essential for developing the country's
fhrgality
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DIGITAL
FOR ICT INTTIATIVES

dProf. Saotosh Dhar+ate*
Dr. Sudarshan Arjun Giramkari*

Digital India is an iritiative ofGovemmsnt oflndia to integratc thc govemment depaftments and thc people ofIndia bv utilizing Informari on Techaology. It aims at cnsuring that thc govcmment services are made available tocitizcns clcctronically by reducing paperwork. This will delinitcly increases Indian economv- Indian economy is bascdon agriculture sector followed by pharmaceutical and l0% of Indian population is dependent on PharmaceuticalPharmaceutical extension information is vital for the developmenr ofpharmacist in India. pharmaceutical 
is differentfrom industry and plays a significant rote in the gconomtc development of a nation. Recantly remote sensing andgeographic informadon system (which is a part oflnlbrmation and communication tecbnology) has place a malor andcrucial role in Pharmaceutical research especially in the fieldofyield prediction, suitability ofsoil for particular crop,integrated pest management, water management and site speciii c resource allocation ofpharmaceutical inputs. Thescope of this paper is to highlight digiral India chall enges and the opportunities for ICT initiative services forPharmaceutical Sector

Keywords : Digital India' Information communication Tcohnorogy, ICT, pharmaceuticar, Research.

INTRODUCTIONT

In this research we look at the

I NDIA . CHALLENGES AND OPPORTUNITIES
IN PIIARMACUTICAL SECTOR

*Rcsearch Srudenr - Assistant pro - Dattakala Faculty of Management

knowledge and bridging the gap between demand and
supply. The Present research incorporates the challenges
of digital India and Inlbrmation and communication
technology in Pharmaceutical.

Digital India :

The new initiative of Govemmeart of India is
Digital India has recently launched by pM Narendra
Modi. It aims at ensuring the government selices are
made available to citizens without any or through lcss
paperwork. The one thing which is the most useful for
Rural India is the setting up of an Online National
Pharmaceutical Trading nrarket to help pharrnacist nf
India and increasc the pharmaceutical economy which is
the actual aim ofthc present research. The Digital India
programmed is a flagship programmed of the
Govemment oflndia with a vision to transform India into
a digitaily empowered soci€ty and knowledge cconomv

DI OR

impact of
technology on the Indian economy and its people.
Tecbnology can help to build a digital India, a
knowledge-based sociery and economy by empowering.
connecting and binding everyone. The main goal of this
research is to make thc India as a global knowledge hub.
This can bs possiblc by comecdng the people using
digital services and providing them the maximum
information through ICT. In view ofthe fact that, Indian
economy is based on pharmaceutical and l0% oflndian
population is dependent on pharmaceutical. Because of
this [act, present rcsearch essentially focuses on
Pharmaceutical sector. This v/ill defi itely increases
Indian economy .lnnovation and technology will have to
be the enabler for empowerment, equiry and efficiencyby
joining peoplc with governmen6, bringing thenr closer to
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ABSTRACT: - Total Quality Management is the rnanagement approach implemented to improve tir.nrs'
outptlt, prolltability and buyer satisfaction. The present stndy investigates the practice of Total eualify
Management in Pharmaceutical Units in the Fune District. The benefits of Total Quality Management practicc
in Pharmaceutical Units of Pune District are identified. After a complete literature review, a theoretical
liamework ibr the Total Quality Management factors, research questions and hypothesis was framed. primary
data is acquired through a survey tiom 63 managcrs and 63 workers from Pharmaceutical Units in pune

District. The Present data ,,vere analyzed by using SPSS. The purpose of this paper is to examinc the in.rpact of'
total qualiry lttanagement (TQM) practices on ernpkrvres' work-related attitudes, such as job involvement, job
satisfaction, career satisfaction, and organizational commitment. The study supports the hypothesis that no
significant dilterence exists in the perception of the practice of Total Quality Management among the
managers and workers in Pltarmaceutical Units in the Pune District. Suggestions to improve the practice of
Total Quality Management in Pharmaceutical Units in the pune District are put forth.

KEYWORDS:-Total Quality Management, Employee Satisfaction, Pharmaceutical Units in Pune District,
Total Quality Management Practices, etc.

l. INTRODUCTION:-
Total Quality Management is the managerial approach of an organization placed on quality based on the
sharing ofall members and aiming at long{erm success through buyer satisfaction and benetlts to all members
of the organization and people. It is a philosophy cornmifted to custorner fulfillment and constant
improvement. Tolal Quality Managetrent is a management philosophy that integrates all admrnistrative jobs to
fbcus on meeting customer needs and organizational objectives. The introduction of quality is supposed as the
mosl general approach toward 'fotal Quality Managernent in lndian firms.

Total Quality Management has been cenlt:red on worldwide accountability; everyone shares the
responsibility for quality in the organization, states that ideal quatity management is "universal,', and suggests
that the opinion regarding quality management should be the same at all levels of the organization. Universal
accountabilily in quality signifies a sigrrificlnt paradigm move in the notion thar quality assurance is the
responsibility of the Qu0lity Control section or the people who manufacture the products. Universal
responsibility in Total Quality Management meal)s everyone in the group is encouraged to take the obligation
fbr quatity.

2. OVERVIEW OF INDIAN PHARMACUTICAL INDUSTRY: -
The Indian pharmaceuticals market is the third largest in terms of volume and thirteenth in terms ofusefulness.
It accounts for 20 %" within the volume terms and 1.4 9/o in value terms of the Global Pharmaceutical lndustry,
per a report by Equity Master. India is the largest provider of generic medicines globally, with ln4ian generics
accounting for 20 ok of'global exports in terms of volume. The increase in health insurance penetration is
another factor ibr the rising spending on pharmaceutical products. Research shows a further than proportional
increase in the spending on pharmaceutical products compared to the rise in the global charges on total heatth
care. The pharmaceutical companies contribute to the people's health care and the country,s frugality by
creatitlg jobs, developing ancillary industries, exponing earnings, and contributing to the Gross Domestic
Product. Henc

liugality.
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ABSTRACT:

INTRODUCTION
An option gives the holder the right but not tie obligation, to buy or sell designated assets
at a pre-determined price. A call option gives the holder the rights to buy the underlying
asset trya certain date for a certain price. A put option gives &e holder &e right to sell theunderlyingasset by a certain date for a certain price. The contract price is known as strikeprice or exercise price, the date in the contract is known as expiration date. Options canbe further classified into financial and en the underlying asset ofthe op

Aim and Methodr The prelimina,ry_objective of the study is to verig/ the strategies used byacquirers in targetcompanies in Indian continentjust before recession hit. Thiswillenable
us to understand strategies used in recession hit countries and formulate the investmentsoptions to_ expand the scope and scare in country's top businesses. Moreover, this studyhelps to highlights the various- types of reai oputns encountered in merger andacquisitions. Result and conclusionl tt is the anaryticar cum descriptive studj i'n-whichvarious trading options will b-e thoroughly evaluaied on its cumuritiu" irp".t ot.'o,Indian economy. Researcher found thai there are mainly six types of rear'options areavailable based on the factors like time, growtl, abandonment, expansion scare, inputandoutput switches and contract scales. Furtlermore, it has found that tirir; ;p;i;;;;."important in all resource extraction in industrial rear estate deveropmeit inJ prp..products. Therefore, researcher concrude that the managing options will be truly dependson factors like when to invest, where to invest and at whlt stage we shourd invesL

Keywords: Timing option, Growth option, Abandonmen! Maturity and voratirity.
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ABSTRACT-

Accounting is single ol the key functions of each organization; it is also termed as the copy

image of thecommercial activities. With the adoption of various financial polices no of

transactions are increasing for every business as well as modem educational instirutes. It is

experimental from the numerous studies in lndia that still severalEducational organizations

are tbllowing the oid-style practices of the accounting. The traditional accounting is very

time overwhehningmethod of accounting and tbr the outcome there is needto waiting for the

completion of the year or accountingi so thc tladitional accounting is anexaminationprocess.

Compare to contemporary accounting practices we can acquire results on one click to

computers and it consuming the best advantage for the tax purpose also, we can get the

Llducational institutes monetary position as per any require area. In modem days there are

many financial software's are accessible in the market which can make the accounting easy

one lor users.

KEY WORDS- Traditional accounting, modem accounting,E-marketing, E-shopping,E-

banking, E{axing, financial sottware, elc.

INTRODUCATION-

Accounting plays anacute role in the achievement or failure of contemporary educational

organizations. Accounting structures are responsible for recording, analyzing, monitoring and

estimating the t-rnancial sihration of'all business or social organization, preparation ofpapersis

necessary fbr the purpose of tax, providing material support to various other organizational

functional areas, and so on. Today some ol educational institutions are following the

traditional accounting method. Preceding to the advent of personal computers,

educationallnstitutes were limited to physical methods fbr keeping track of financial

documents.

DIRECTOR
H.S.B. P.V.T,GOI

FUCU LrY OF MAhl{oEcdGNEJ

NP Kishti Tat. S\rigonda, Dist A'Nagar 414

ISSN NC) : l()06-67-18

stx-e.c:l/
701

\
t

t t'

6)q
@.

J

CUtIf

Volumc l(r, lssuc 12. 2020

*E.ACCOUNTING: THE NIIED OF EDUCATIONAL INSTITUTES"

Dr, Sudarshan Arjun Giramkar

Dr. 'f anaji Dinkar Dabade

Dr. Rupali Babanrao Pachpute

HSBPV-t's, Parikrama Institute of Management, Kashti, Shrigonda, Ahmednagar.

894



3

tc(hoolo9 ..\c* )tcdir & lll- f

I l(, rJl. t \ l,li I'r 'r

Gn.'-.t nn Savirg:i .r or.l I0\ (n{rueoI Ilrludttrg ( ;rprtri

tnrrrrlJ-:lo Ern;riricel lnrtlstll;tton ril }.tr:rla lnrerlrrr
'17<1 _

isririr;* of Jrticnli,rl :rrtl fttRgt :rg:ritirl
l-:r'!luition t|[ ;rtllllS()nutlc

plrllxtgcn

,\ nl iP \ r.tic, ,\ fll;l n fl;ltnlr
L;(-l
it !! rl \tlllr cttthu trutlttlrrr f hrrornlry

rlie ,!r:r.tlti, lr]
t'r$xt-1,t i! 'l

ld(nrill Criris i{ Kinrn l}*;li'r'l'hr ln

l[ ] ittarri.rl incluriln thr{ruflh I}i*iirl fi*1liritl :.i..n*ire

fia$t

l{o itrr of I lll lsru* rarl (.'hallrng(t xnd Rta€il ntlicrlr {rf ,talrr

Corupontncr lnd ust ricr in (ilob:rl ['st!P*iti'-s

.trnrlhr. \.,,jr nt \ lloox Fur Btn(ti(i!ti€9 Io Lrxkd*'*'a ll*riorl

')

il

( l ii Ii) l,r (il.tr.rl lrrrpact.rltl l lftct ou llrttti:rn liii,

ll\ ()l) Str-rtcgrti ftrr [.
, . ,i ,

li , Ch:rllcngcs In 'fcachi ng l Lc{rnir* O

ilr r.r ries -.\rl clPloffli0n
..i . r:.rir',.pir' ! ]r,) lit i ra r rrv:;'t t:.t.:. :,

f English In -.ln ESL Clarsroonr

firc r"c,li,rring efftcl of orglnizrlionrl cu

bct\r ccrl trstt! fornrrtiorr3l leadcrship slyl
Itu rc on lhr rel.tioll*hiP
e anrl jotr sslisintlisn in

t I'

lniliir n hauht ng :ector

ij l)el(lopntrn( ofscnlintie fl;rbl*rl Load Srnrur
. :. :, -.

4,.

INI)1.,X

lld

J I

I

5l -rl l

,I

!tutlt]

414701



The Intemational jourlal of analytical and expcrimental nr<tdal an'.rlysis

Effect of Negative Ionization on Egg Incubation

Dr.V.N.Patilr, Dr. Sudershan Giramka12

' Camprs Director, HSBPVT's Group of Institutions and Principat, College of
Engineering, Kashti, Ta[.Shrigonda, Dist. Ahmednagar

2Associate Professor, HSBPVT's Group o1' lnstitution's Management Instinrte, Kashti,
Tal. Shrigonda, Dist. Ahmednagar

Abstract

In today's world the environment paralneters are subject to degradation causing
harmful cffect to not only humans but also to other living organisms causing
disharmony in ccological balance. Thus therc is clear need of monitoring the

composition of, atrnosphere in wh,ch negative ions play a major role. The increased

significance of environment science has necessitated investigation and characterization
of atmospheric air ions.Anegative ions gcnerator is used to enhance the quality of air
along with many important applicationsand it should be able to transport the ions at

greater distances r,r,ith required velocrties and also with no atmospheric pollutant are

generated. The size, shape, number ol eloctrode and spacing between electrodes is
finalized by trying different pernlrtation and combination of each parameters and
applying different voltages to drfferent electrodes. The calculation of the electrical
quantities is performed using finite element software, COMSOL multiphysics-4.0. The
trapezoidal shape is finalized for rnodel of ion transponder. This paper is intended to
observe the biological significance ofnegative ionized air, a set of experiment is carried
out subjecting chicken eggs during organ genesis period. The experimention is also
carried on the burned skin patients to recognize the effects of negative ions on First,
Second and Third degree burn. Development of the negative ion generator in
conjunction with programmable ion counter yields an improved and flexible approach
for weather modification and in me.lical applications.

Introduction

Industrial revolution of the 20(r'century has increased the level olpositive ions in the
atmosphere. Indoor concentration is at the highest level because of combustion,
electronic component synthetic materials lnd fibers, etc. experimentally it is proved that
higher concentration of positive ions or the tack of sufficient negative ions in air causes
some serious health problems some of the adverse effects of these positive ions are
listed below [ ],

) lncreased depression, insomnia, headache and fatigue.
) Increased asthma attack and abnonnal functioning ofthyroid glands.
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Abstract
I;or the current shift in marketing strategies, multinational pharmaceutical industries ctreresponsible' Leading businesses are using iigh qua!ity techntoligt *i", ,n"r- "ir"i"'i*"*,emerging companies.focused on 

.innovatiin or" jrac"i *h"re it i not difficult fo, osorT^rio^to innovote in goods and proce(ures_ to competi with innovation 
"hrngiig ,rgrr;irirr. i'i",highly complex phatmaceutica-r industry. Discovery ,ri i"rrnp*ent technorogres are at lhehetght of human knou.ledge. Many orginimtiord ira.orog".ent challenges are posed by thehuge 'size of companies and rhe comp!'exiri"t oy *"i, pro"erri" and technorilies. ii;";;;;;,:ii*and operation of the distibution 

'sysrem 
ii extremery i"tiy. n my research, multinotionarpharmaceutical firms evaruate processe,\ and outcoies. .-iis paper describes the chongingmarkering strateg) for a pharmaceuticor butiness.fro, o"ui" io ihionic the rapy. rni, ,rii*itt

1ls2 provide insighl into these organizations' suppry Chain Management processes andhighlight the ca,stomer perception on rhe basis ii innn organtzations Jbrmulate variou'morketing stralegies.
Keywords: marketing strategies, pharmaceutical, Supply Chain Managernent, humanknowledge.

l. Introduction
Indian pharmaceuticars supply more than i0% of worrdwide demand for vaccines, 400lo ofgeneric US demand, and 25Vo of all UK medicines. frOi- pf,rr_".rutical and biotechworkers contribute the second. rargest share or tn" lount y. India,s national demand forpharmaceuticals in 2019 hit Rs,l,4. tut l 1S^zO,o: bi,;rt;;;;"rer, while Rs 1,29 lakh crore
:Trp 9,9 percent (USD 18,02 billion) ofdomestic pharmaceutical in 2018.In Decembeq the growth in the industry was e.sz", ti" p"c"-g"wth was 5.37o, new products

fff;;f,f' 
volumetric growth two n..""nt v-v-v-!,-'ir[a o" 

" 'h,nio;';ui';;;;;
The expon of Indian druss to more than 200 countries around the world, the key marketbeing the US Generic dnigs mak^e 

-up 
trr" u,gg* ;-;a-.#"r of generic medicines in theworld,. compnsing 20 per cent of foieign 

".p""* i,'ir," "J-ing 
y"r.. it will continue toexpand ln FY 20 (untir January,O2,f prr"irr."r,i"J 

"-p"rts 
from India incruding bulkmedicines, intermediates. druq formulations. biologics. alrusn and herbal products and

*T:flfj 
produ*s exceeded uss i:is'u,r,;,..;;td. lr{on. *,,, zrmount ro 20 biltion

India's medical devices industry has risen r5.2%o year-on-year, with US$ g.16 billionexpecred for 2020, while US$ 25 billion i, 
".ti.ui.a UvlOZi.' 
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ABSTRACT-

Accounting is single ot the key functions of each organization; it is also termed as the copy

image of thecommercial activities. With the adoption of various financial polices no of

transactions are increasing for every business as well as modem educational institutes. It is

experimental from the numerous studies in India that still severalEducational organizations

are tbllowing the old-style practices of the accounting. The traditional accounting is very

time overwhelmingmethod of accounting and for the outcome there is needto waiting for the

completion ofthe year or accounting; so the traditional accounting is anexaminationprocess.

Compare to contemporary accounting practices we can acquire results on one click to

computers and it consuming the best advantage for the tax purpose also, we can get the

Educational institutes monetary position as per any require area. In modern days there are

many financial software's are accessible in the market which can make the accounting easy

one for users.

KEY WORDS- Traditional accounting, modem accounting,E-marketing, E-shopping,E-

banking, E{axing, financial software, e1c.

INTRODUCATION-

Accounting plays anacute role in the achievement or failure of contemporary educational

organizations. Accounting structures are responsible for recording, analyzing, monitoring and

estimating the financial situation ofall business or social organization, preparation ofpapersis

necessary for the purpose of tax, providing material support to various other organizational

functional areas, and so on. Today some of educational .institutions are following the

traditional accounting method. Preceding to the advent of personal computers,

educationallnstitutes were limited to physical methods for keeping track of financial

documents.
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Pharmaceutical rndustry is the worldwide business known as the rearning based industry.
Practices olpharmaceutical industry, particularly the Pharmaceutical marketing practices are the
one, significant from a[ partners' perspective incruding Doctors, pharmaceutical companies,
Retailers and wholesalers, Medicine shoppers, and Govemment. The exercises pursued by
pharmaceutical organizations are regitimately connected with the welrbeing of Human Beings,
Animals' and entire nature on the loose. on the off chance that pharmaceutical marketing not
checked, managed, and contro[ed appropriately they can have some lamentable impact on ; the
general public. Pharmaceutical marketing practices pursued by pharmaceutical organizations
have impact on the all partners. The pharmaceuticar organizations impact the mediciie conduct
of specialists, they impact the patient attitude to get their item bought through the promotion,
they impact the selling conduct of retailers and wholesalers, and they sell prescriptions through
over-the-counter way and so on. Alr in all, the marketing rehearses in pharmaceutical industry
are having various results to be seen appropriatery. Things become increasingry mind boggling
when the marketing rehearses in pharmaceuticar industry in India are to be cortemplateJ.'The
lndian phannaceutical industry is viewed as profoundry divided industry with in excess of 27g3o
enlisted units, all with their nonexclusive and marked items, with various blends, packs, and
structures alongside the distinctive marketing system and practices rerated, to get them soldhowever much as could reasonably be expected. The present examination on pharmaceutical
Mar*eting Practices investigate the present situation of pharmaceuticar marketing rehearses inIndian setting with uncommon reference to pune District, covering different partners related
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ABSTRACT-

Aocounting is single ol'the key functions of each organization; it is also termed as the copy

image of thecommercial activities. With the adoption of various financial polices no of

transactions are increasing for every business as well as modem educational institutes. It is

experimental from the numerous studies in India that still severalEducational organizations

are tbllowing ih" oid-rtyte pra.-tices of 
'the 

atlcounting. The traditional accounting is very

time overwhelmingmethod otraccounting and lor the outcome there is needto waiting fbr the

completion of the year or accounting: so the tladitional accounting is anexaminationprocess.

Compare to contemporary accountjng practices we can acquire results on one click to

computers and it consuming the best advantage lbr the tax purpose also, we can get the

liducational institutes monetary position as per any lequire area. In modem days there are

many financial software's are accessible in thc market which can make the accounting easy

one for users.

KEY WORDS- Traditional accounting, modem accounting,E-marketing, E-shopping,E-

banking, E.taxing, tlnanoial sof-tware, etc.

INTRODUCATION-

Accounting plays anacute role in the achievcment or failure of contemporary educational

organizations. Accounting structures are responsible for recording, analyzing, monitoring and

estimating the iinancial situation ofall business or social organization, preparation of papersis

neoessary fbr the purpose of tax, providing material suppoft to various other organizational

functional areas, and so on. Today some of educational institutions are following the

traditional accounting method. Preceding to the advent of personal computers,

educationallnstitutes were limited to physical methods for keeping track of financial

documents.
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ABSTRACT

Demonetization is one ofthe important factor and strategy against old notes or black money. The central

bank of country can use demonetization strategy as a economic policy. on g November 2016,

the Government of India announced the demonetization of all 1500 and and t1,000. The govemment

claimed that the action would curtail the shadow economy and crack down on the use of illicit and

counterfeit cash to fund illegal activity and terrorism. There is various positive and negative impact of
demonetization on Indian economy as well as World Economy. A researcher is studied impact of
demonetization on foreign currency value. Researcher is compared foreign currency value before and after

demonetization and find out affect of demonetization on foreign currency. Keywords: Demonetization,

Effect, Foreign currency, before and after demonetization

INTRODTICTION

After announcement of demonetization of Indian currency on 08 Nov 2016, rupee has become weaker

than currency of 96 countries or economies- Out of 161 countries currency, rupee has become stronger

than 60 currencies and is at same exchange rate with 5 currencies.

If we take data for past 6 months before demonetization from 08 may 2016 to 08 Nov 2016, rupee has

became stronger than 125 currencies. But after 26 days of ban on Rs 500 and Rs 1000 notes, rupee has
became stronger than only 47 currencies.

Rupee has became weaker by 2.66%o against US Dollar ($)
r:F

Iiom 66.40 to 68.

ike British Pound,

IT INR unit US Dollar

and Hong

lian Dollar, 
$lH Singapore Dollar
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ABSTRACT

Demonetization is one ofthe important factor and srategy against old notes or black money. The central
bank of country can use demonetization strategy as a economic policy. On 8 November 2016,
the Government of India announced the demonetization of all {500 and and i1,000. The govemment

claimed that the action would curtail the shadow economy and crack down on the use of illicit and

counterfeit cash to fund illegal activity and terrorism. There is various positive and negative impact of
demonetization on Indian economy as well as World Economy. A researcher is studied impact of
demonetization on foreign culrency value. Researcher is compared foreign currency value before and after
demonetization and find out affect of demonetization on foreign currency. Keywords: Demonetization,
Effect, Foreign currency, before and after demonetization

INTRODTICTION

After announcement of demonetization of Indian currency on 08 Nov 2016, rupee has become weaker
than currency of96 countries or economies. out of 161 countries currency, rupee has become stronger
than 60 currencies and is at same exchange rate with 5 currencies.

If we take data for past 6 months before demonetization from 08 may 2016 to 0g Nov 2016, rupee has
became stronger than 125 currencies. But after 26 days of ban on Rs 500 and Rs 1000 notes, rupee has
became stronger than onJy 47 currencies.

Rupee has became weaker by 2.66% against US Dollar ($) fiom 66.40 to 68.l7INR per unit US Dollar
Rupee has become weaker against some popular currencies like British Pound, llar and Hong
Kong Dollar too. But also became strong tralian Dollar,rfi , Singapore Dollar
and Japanese Yen H.S.B. PVT.GOI
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Abstract: - The Pharmaceutical sector shows a vibrant role in behind the economic $owth ofa state. Pharmaccutict
busincsscs all ovcr the world havc violently boarded on research and growth ofnovel medicines whose final goal
to elinrinate well known long-lasting discases, and relieve humans' pain. Similar to the aforementioned dcvelopurcn
firms are looking for to upkccp their hunran wealth who is the carter of novelty, taking into attenlion of issucs lik
working conditions, employccs' satisfaction, respect, organizational support, and constant dcvclopmcnt, whicl
among other factors, are measured causes ofsocial meaning that propels employees functioning at the pharmaceutici
businesses to stay. However, though pharmaceutical firms have worked hard on the retention oftheir human wealtl
which is measured an essential capability in their stated endeavors, tumover rates are rising. It also examines th
ellects of pharmaceutical type, age, sex and work practice variances on the ontlooks to job Satisfaction. T'he resu
shows that salary, efliciency in work, fringe supervision, and co-worker relation, etc, are the most importarrl. lactor
to contributing the job satisfaction. This paper aims at exploring and assessing the different factors ra,hich ar
considered influential in retaining of ernployees working at pharmaceutical companies. This research ptpt
highpoints certain problems and presents an image ol equal ofjob satisfaction amongst workers of pharmaccutici
businesses. It also identifies unique issues ofjob satisfaction in the companies and its impact on the area ofretaliatior-fhe present research paper is exploratory and explanatory in natue; it uses quantitative analysis based on dal
gathered by a survey questionnaire administered to 306 employees who have experienced success or failure ofbein
retained at their work. Hence this study is mainly assunted to leaming on the implication of issues such as pay an
promotion, working conditions, t'airness, joh security, re|rlionship with co-workers and managers in moving the jo
satisfaction.
Kepvords: - Job Satisfaction, Rr;tention, Pharmaceutical Industries, Working Conditions, etc.
Introduction: - Phat'maceutical sector is one ofthe most important and fastest growing industries in the wortd; It
also called medical industry. Pharmaceutical Industry shows an important part in healthcare sector for producing an
developing safe and effective drugs with elfectiveness and profitability. The lnternational Federation t
Pltarmaceutical Manufacturers and Associations (IFPMA), reports that the globat pharmaceutical market will reac
1.3 trillion USD in 2018, while the spending on research and development is expected to amount to 141.6 billio
USD per year. Also, the pharmaceutical indr.rstry employs 4.4 million people; it paid more than 93.1 Billion USD i
salarics in 2013. The present study is made for the employee's job satisfaction and retention of pharmaceutici
industries. There are a variety oftactors that can rniluence a person's level ofjob satisfaction. Some ofthese lactor
include the level ofpay and bencfits, the perceived laimess ofthe promotion system within a company, the qualit
of'the rvorking conditions, leadership and social relationships, the job itsetf. Job design aims to enhance jo
satisfaclion and performance methods include job rotation, job enlargement andjob enrichment. Other influences o
satisfaction include the management style and culture, employee involvement, empowerment and autonomon
workgroups. The most common way olmeasurement is the use of rating scales where employees report their reaction
to their jobs.

One ol the most critical issues facing by the various firms is to retain the employees especially in th
Pharmaceutical sector. Even though n.rore and more Pharmaceutical companies are coming up, the turnover rate j

considerably high compared to other industries, ranging from 20 to 30 Zo, Gone are the days when organizatior:
could hjre the best talent and expect them to slay on board until retirement. When the organization looks for
replacement there is certain amo!.lnt of intangible costs in additi on to loss in productivity
Retention of employees in the organizations is an impo of assessing succes rganlzatro
(Aguenza & Som, 2018). Industrial sector has be moving ar S lization and that c havior c
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Demonetization is one of the important factor and strategy against old notes or black money. The central

bank of country can use demonetization strategy as a economic policy. On 8 November 2016,

the Govemment of India announced the demonetization of all 1500 and and 11,000. The govemment

claimed that the action would curtail the shadow economy and crack down on the use of illicit and

counterfeit cash to fund illegal activity and tenorism. There is various positive and negative impact of
demonetization on Indian economy as well as World Economy. A researcher is studied impact of
demonetization on foreign culrency value. Researcher is compared foreign currency value before and after

demonetization and find out affect of demonetization on foreign currency. Keywords: Demonetization,

Effect, Foreign currency, before and after demonetization

INTRODIICTION

After announcement of demonetization of Indian cunency on 08 Nov 2016, rupee has become weaker

than currency of96 countries or economies. Out of 161 countries currency, rupee has become stronger

than 60 currencies and is at same exchange rate with 5 currencies.

If we take data for past 6 months before demonetization from 08 may 2016 to 08 Nov 2016, rupee has

became stronger than 125 currencies. But after 26 days of ban on Rs 500 and Rs 1000 notes, rupee has

became stronger than only 47 currencies.

Rupee has became weaker by 2.66% against US Dollar ($) from 66.40 to 68.17INR per unit US Dollar.

Rupee has become weaker against some popular currencies like British Pound, Canadian Dollar and Hong

Kong Dollar too. But also became stronger than E Dollar, Swiss Franc, llar
U

lndian rupee (lNR) became weaker than es of
Lankan R ,B ladeshi Taka and N ese R
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ABSTRACT

Demonetization is one of the important factor and strategy against old notes or black money. The central

bank of country can use demonetization strategy as a economic policy. On 8 November 2016,

the Govemment of India announced the demonetization of all <500 and and 11,000. The government

claimed that the action would curtail the shadow economy and crack down on the use of illicit and

counterfeit cash to fund illegal activity and terrorism. There is various positive and negative impact of

demonetization on Indian economy as well as World Economy. A researcher is studied impact of

demonetization on foreign culrency value. Researcher is compared foreign currency value before and after

demonetization and find out affect of demonetization on foreign currency. Keywords: Demonetization,

Effect, Foreign currency, before and after demonetization

INTRODUCTION

After announcement of demonetization of Indian currency on 08 Nov 2016, rupee has become weaker

than currency of 96 countries or economies. Out of 161 countries cunency, rupee has become stronger

than 60 currencies and is at same exchange rate with 5 currencies.

If we take data for past 6 months before demonetization from 08 may 2016 to 08 Nov 2016, rupee has

became stronger than 125 currencies. But after 26 days of ban on Rs 500 and Rs 1000 notes, rupee has

became stronger than only 47 cunencies.

Rupee has became weaker by 2.660/o against US Dollar ($) from 66.40 to 68.17INR per unit US Dollar

Rupee has become weaker against some popular currencies like British Pound, Canadian Doll and Hong

Kong Dollar too. But also became stronger than E ian Dollar, Swiss F llar
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Business Planning
Pharmaceutical

Practices with Reference
lndustry Pune District

Prof. Santosh Prakash Dhawalel'Dr. N. B. Bhagwaf
I Assrslant Pro{essor Dallal 3l? Faculty of Nlanaqement

I Professor, D R N'lane Nlaha/rdyalya, Kagal Drst-Kotapur

ebslrsct - Pharmaceutical indusrry is the worldwide business known as the learning based industry.
Practices ol pharmaceutical industry, particularly the Pharmaceutical marketing practices are the one,
signilicant lrom all paftnerc perspective including Doctots, Pharmaceuticsl Companies, Retailers and
Wholesalers. Medicine shoppers, and Government. The exercises pursued by pharmaceuticdl
organizdtions are legitimately connected with the wellbeing of Human Beings, Anin als, and entire nature
on the loose. On the off chance that Pharmaceutical marketing not checked, managed, and contrclled
appropriately they can have some lamentable impact on to lhe general public. Pharmaceuaical marketing
practices pursued by pharmaceutical organizations have impact on the all pd,1ners. The pharmaceutical
organizations impact the modicine canduct of specialists, they impact the patient attitude to get their item
bought through the promotion, they impact the selling conduct of retailers and whol€salers, they sell
prescriptions through over-the-counler way and so on.. All in a , the marketing rehearses in
pharmaceutical industry are having vaious results t<t be seen approprialely. Things become increasingly
mind boggling when lhe marketing rehearces in phat'maceutical industry in lndia are la be contemplated.
l'he lndian phatmaceutical industry is viewed os profoundly divided indusw wilh in excess ol 27830
enlisted units, all with lheir nonexclusive and nwrked items, with various blends, packs, and structures
slongside he distinctive ma*eting system and practices related, to get ,hem sold however much as
could reasonably be expected The prcsent examination on Pharmaceutical M *eting Practices
investigate lhe prcsent situation of pharfiaceutical matketing rehearces in lndian setting with uncommon
reference to llttdr Pradesh, covering difterent padnerc related with. The investigalion cenlers around the
signilicant issues worried about pharmaceutical marketing rohearses.

INTROOUCTION

'1.1 The Background of the Study

ln today's reality, business condrtron rs portrayed by
expandrng worldwde challeng6. qu,ckly changing
Ilnilvatron and sensatronal dovelopment rn uni\ersal
ex(llange and remote speculatron Tlrese
progressro|ls have sqnlfrcanl ranricatronsr f.Jr
nlarketrng chorces rn an assocrahon Points of vrelv
on Mrat establrshss markelrng and on lhe spot
nrarketing holds rn the ,rrnr have experaenc(ld
consrderable change throughout the years As
ilrdrcnled by "the com(nercial center today rs

decreasrngly responsrve tc convenllonal markettno
nrelhodoloqres Tlre tast changes rn the pub,lc eye
and the expandrng data commolro preserrl
rrrcomparable drfficultres panrcularly loo lrttle and
nredium-srzed busrness "

I he progressron and globalrzation of the econonly I

convrnong lndran organizations to advance a by a
large new way to deal wilh business, states.
conlront bolh the new remote and exparl

houselrold challenge, lndian organtzations need to
take a basrc relook at their procedures. lnsignificanl
impersonation ol lhe moves of the multinationals and
responding to their marketing procedures would not
be of a lol of assistanae to Indian firms. They should
develop new procedures not exclus.vely to adapt to
yet rn addrtron lo selze the adjuslments rn te
busrness condtion.' ln lndra the etfsct ot expanded
challerlge has been telt by a few organtzattons who
have losl therr nrartet administration to more up to
date and rncreasrngly Hoficlent participants. lt has
been progressjvely {ealured by spectalists that the
achrevement or disappotntment of bustness cunently
reles on how effectively the mafteting capacttres are
pertorlned Rahul Balal conceded tn a msettng lo lhe
iiusrness \lorld "Pflor the Government used to
desrgn defrclencles lor the busrnesspeople's solace
yet today markels are the decrding crmponents T

o
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Abstract:

The global warming is becoming the national as well as international problem; it hampers on

destroying the natural resources. For the controlling of global warming problem there should be

focus on green and ecofriendly initiatives by all. Banking sector is generally considered as

environmental friendly sector in terms of the pollutions and emissions. The lndian banking business

is one of the largest banking business in t''re world which caters to the needs of different strata of

society. The development of economy in all sector have the very bad impact on environment. Until

the end of twentieth century, green wds just the color of money for banks in lndia. With the
introduction of Automated Teller Machines (ATMS) in 2001in the banking sector of lndia, banking

sector took initiative towards an environment-friendly banking system, Green banking means

combining operational rmprovements, technology and changinq client habits in banking business.

There is need to banks should go for green and plov a pro-active role to care environmental and

ecological aspects as part of their lending principle, which would force industries to go for mandated

investment for environmental management. Thereafter, many initiatives were undertaken viz. use of

eco-friendly papers, solar-powered ATMs, green proiects, energy efficiency practices, workplace

health and safety, organizing awareness campaigns, online banking systems, etc. This paper deals

with the green initiatives and developments took place in the banking sector in lndia and sites

international developments. lt sites opportunities for banks in areas like carbon credit business,
green financial products, core banking solutions, integrated lT environment, etc. that can lead to

development in green area and overall environnrent. The Role of the Reserve Bank of lndia in
formulation of policies on green banking has been focused upon for green growth.

Keywords:

Green initiatives, core banking solution, sustainable development, ecological balance, tech-world,

thumb economy, green growth, etc.
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TO STUDY THE FINANCIAL INCLUSION THROUGH THE

DIGITAL INDIA PROGRAMME

Dr. Sudarshan Arjun Giramkar
BPVT, Group of lnstitutions, lnstitute of Management, Ahmedagar

(LiL]lllrl lil(e Indix nllrst havcto lhc concent[llion or] thc a|r:r lrkc ilnancial inclLrsion fbr lorlq tcrm basis. lltc [rirra|cral

rrhich is not covcrr:d undcl llre alea of lbrmal bankiug.Arr econonry can bc both economically and socially sorrnd, oull
u,hcn cach and *'cry pclson in thc socioty is linancial indcpcldcnt- 'fhc Indial Govemmcnt undcr thc gLridancc ol l ton.
Prime Ministur Narcntlra NIo.li hits tirken various initialircs l'trr thc linancial inclusion thlough thc PradhxnN,lanlri .lan-

DhanYcr.jrra, S urr purlnl \/i11it rr Sa nlLt'cshan, Prltihrrn N'lirnlli Surlksha BiraaYojana, and Atal Pcnsion Yr,rjnt and ulso

\\as llte IJcrnonclization ofcurrcncy notes and lbrnr thill actiorr there has been seen the great finanuial irrclusion in tlre
cDunlry. Every lers{)0 fror'rl thc ('ountry visited the bank for changing t}reir curency notes.

llrc iupcr hil,hljrhts thc bitstc ttectl utttl signilii.rnuc ol llruncilrl inclusir.rn lnd iLn.rlyzes how lhis (L,rriepl ulturs irrlL, tll(
Irrriian through thc Digitnl Iurlirr I'rograrrrme. It rlrioanaly::e the eflective measrrres implenrentecl by the govcrnnrcnt anrl

pr()grarnmc run by the !ro\ cnrrrclt. 'l'hc papcr also discusscs the challengcs that lndia is lacing today and thcir probrblc
solrLlrons u,illr rospcct to firlanciitl lnclusion.Thc major tinilings ofthe papcrs arc Private Banks is lound mainly focusing
upon the profitable custorne'rs and avoicling \\ eaker sr:c[io 1 r,fthe societl,.The rvomen are lagging behind in the enjo,".ing

ilnucial serr,iccs aveilab le in lhc nrarl(et.

Kryrvords - I)i{itnl Tldia. Finrrlc ia I In,ilusiort. Cor ernu'rcnt. Ranks. Inclirsive Cirorvth. Financial Scn iccs.

I\'f RODUCI'IO\

O\,.r thc past two decades, Intlia has irnplemented ir rvide-
rirngle of refbnus, opcning up the economy, and narrorving

thc gitps in thc lirinir slan(lar(l\ (\l its pcoplc. \tt. a hrrgc

chrrnk of thc country's populalion is socialll, und
crunrrmically cxcludcd. 11 bccotrrcs inporativc thor social
ilclusion is made possiblc bcltcr with Finarrcial Inclusion.

lrr tlrc rvar against poverty. F'inancial Inclusion has errerged

as a priority for polrcy nrakerr; andregulators in over 60

dcveloping counn ies across thc globc. An incrc,rslng rlut rbcr

oI couutries haie'iirtrotlLiced ol introducing holistic
al)proachr;s arld lncthods to ilr)provc access to fllonce.

In India, though the activity oftinancial inclusion started as

early as 1950, tiom the year 2005 onu,ardsfinancial inc lusion
has bcen considcrcd a Policl, Priority tbr Rcscrvc B.rrrk ol
India (RBI). Inclia's central bank. rvhich hirs givcn sr.:r,Lr,r'

dirccliols and guidclincs tluring thc past onc dccad!'. Ir l\)t)li.s
at I:l as irn cf]lctive tool for inclusivr- grorvlh cnsuring
cquality of opporh.rniry for all, RBI lras bccn focusirrg
onfacilitating a process of making available a range o1

appropriate financial products and ser.vices to thc
und erpr-iv ilegcd sections of the Indian Soclr.ty ;tt irn

afforilable cost.

ing a crcdit dclively lbcrrs, RBI has givc guidclines to
ry encoLrraging lin lir n such as

DI CTOR
H.S.B. P.VT'GOI

.. FUCULry OF MANAGEMEfu+1
A/P. Kashti Tal. Shrigonda, Dist. A.Nagar 41470,|

ABSTRACT

\

I( cc

c count

I'6 lssue 1 ,anuary to June


